
 

 

 

 

 

 

 

 

 

 

 

 

Special Standing Cell 



Roles, Responsibility & Mechanism of Special Standing Cell  

 

 In Dr. D. Y. Patil College of Engineering Salokhenagar Kolhapur Special Standing Cell 
was established safeguard the rights of the students belonging to reserved category, faculty and 
staff members and also to provide platform to listen to complaints.  

The motivation to have this cell is to ensure a speedy delivery of justice by processing each 
complaint through suitable action in compliance with Shivaji University Kolhapur guidelines 
and in compliance with the laws and regulations of the Government of India.  

Objectives:  

Creating awareness among the SC/ST/OBC/Minority Students regarding the various 
Government / Non- Government scholarship schemes, other circulars issued by the Shivaji 
University Kolhapur/ Government of India and UGC.  

Counseling the students helps them overcome inferiority complex related to interaction with 
fellow students and personal grooming and builds self confidence among them.  

To equip the students, faculty and staff members with the information of their legal rights.  

Safe guard the rights of students, faculty and staff members to provide platform to listening 
to their issues, complaints.  

Role, Functions and Responsibilities:  

The Special Standing Cell will monitor and endeavor to resolve issues, grievances related to 
all reservation  

candidates and staff at the Institute level.  

The Compliant if any will be forwarded to the said Committee/Cell by the Students or 
faculty.  

The said Committee/Cell will look into the complaint and call the concern complainant 
personally for hearing the grievance.  

The Coordinator of the Committee/Cell will forward their report in the sealed envelope to 
the Principal within one week from the date of receipt of complaint.  Create awareness about 
issues faced by students and discrimination.  

To provide a forum to build awareness and hence build preventive actions in matters related 
to students problems.   

To provide and disseminate information about rights and laws for grievances. To facilitate 
speedy delivery of justice by processing cach complaint through suitable action.  

 

 



Mechanism :  
The complaint box shall be opened every week to collect and sort out the complaints. It 

shall be opened immediately if the complainant so desires. 

 The complainant shall be summoned to hear complaints (if necessary).  

Complaint will be promptly and carefully investigated. Investigation will include interview 
with all relevant person and decision on grievances to be taken at a fairly senior level.After 
hearing of complaints, the committee shall take appropriate decision in accordance with 
the rules applicable to the Respondent or where no such service rules exist, in accordance with 
rules framed under the act and then same will be communicated to the complainant within a 
period of fifteen days in general. If the nature of complaint is complicated, it may take longer 
to take a decision.  

Where both the parties are employees in the same workplace, the parties during the course 
of the inquiry shall be given an opportunity of being heard and a copy of the findings shall be 
made available to both the parties enabling them to make representation against the findings 
before the Committee.  

If the complainant is not satisfied with the decision taken, she can take up the matter higher 
up the ladder to Complaints Committee.  

Inquiry Report On the completion of inquiry will provide a report of the findings to the 
employer within 10 days from the date of completion of the inquiry and such report will be 
made available to the concerned parties.  

Time limit of Inquiry -The inquiry should be completed within a period of 90 days from the 
date of receipt of the Complaint.  

Frequency of meeting: Twice in a year & unplanned one depending upon the seriousness of 
any case. 
































































































