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INTERNAL COMPLAINTS COMMITTEE

The sexual harassment of women at workplace ( prevention,prohibition and redressal) act 2013

The sexual harassment of women at workplace (prevention, prohibition and redressal ) act 2013 is an
act to provide protection against sexual harassment of women at work place.

Sexual harassment results in the violation of basic fundamental rights of women such as Right to
equality under article 14,15 and her right to life and live with dignity under article 21 of the constitution
of India.

Definition of Sexual Harassment:

Sexual harassment includes any one or more of the following unwelcome acts or behavior

1: Physical contact and advances

2: A demand or request for sexual favors
3: Making sexually colored remarks

4: Showing pornography

5. Any unwelcome messages through telephone or internet

Structure of ICC :

The office bearers of ICC shall be functioning not more than 3 years. After the tenure a newbody shall be
elected.

The ICC shall be containing the following designations:
1. One Preceeding officer (women, employed at a senior level)

2. At least two members (who are committed to the cause of women and have hadexperience in
social work or have legal knowledge.)

Functions :
The Internal Complaints Committee has two major functions : 1. Preventive 2. Remedial
Preventive
e To work towards creating an atmosphere promoting equality, non-discrimination and gender
sensitivity.
e To promote and facilitate measures to create a work environment that is free of sexual

harassment.
Remedial

e To receive and take cognizance of complaints made about sexual harassment at theuniversity
and give every complaint serious consideration.
e Crisis Management, Mediation and Counselling

e To conduct enquiries into the complaints, place findings and recommendations




regarding penalties against the harasser.

Rules and Procedures :

e All meetings of the Committee will be called by the Chairperson and a notice of at least 5
working days must be given for the meeting while in exceptional cases, an emergency meeting
may be convened as per the requirement.

e No person who is a complainant, witness, or defendant in the complaint of sexual
harassment shall be a member of the Committee.

e Any Committee member charged with sexual harassment in a written complaint must step
down as member during the enquiry into that complaint.

e [If the ICC decides not to conduct an enquiry into a complaint, it shall record the reasonsfor the
same in the minutes of the Committee meeting. The Committee shall make the same available
to the complainant in writing.

e  Within not more than five working days on the receipt of the first intimation of the enquiry,
the complainant and the defendant shall submit, to the Convenor of the Committee in writing, a
list of witnesses, together with their contact details, that she/he desires the Committee to
examine.

e The Committee shall have the power to summon any official papers or documents
pertaining to the complaint under enquiry.

e The Committee may consider as relevant any earlier complaints against the defendant.However,
the past sexual history of the complainant shall not be probed into as such information shall be
deemed irrelevant to a complaint of sexual harassment.

e The Committee shall have the right to summon, as many times as required, the
defendant, complainant and/or any witnesses for the purpose of supplementary

testimony and/or clarifications.

e The defendant, the complainant, and witnesses shall be intimated at least seventy two hours in
advance in writing of the date, time and venue of the enquiry proceedings. The responsibility of
communicating with the witnesses lies with the complainant/defendant regarding the date, time
and venue of the meeting.

e All proceedings of the Committee shall be recorded in writing. The record of the
proceedings and the statement of witnesses shall be endorsed by the persons concernedin token of
authenticity thereof.

e All persons heard by the Committee, as well as observers/nominees, shall take and
observe an oath of secrecy about the proceedings to protect the dignity of the complainant and the
defendant. Any violation of the oath of secrecy may invite penalties.

Exception: A complainant has the right to go public about the complaint of sexual harassment if
she so desires. If the Complainant goes public before filing the complaint with the Committee

against Sexual Harassment, the same shall not prejudice the Committee members



If the complainant desires to tender any documents by way of evidence, the Committee shall
supply true copies of such documents to the defendant. Similarly, if the defendant desires to
tender any documents in evidence, the Committee shall supply true copies of such documents to
the complainant.

In the event that the Committee thinks that supplementary testimony is required, the

Convenor of the Committee shall forward to the persons concerned a summary of theproceedings

and allow for a time period of seven days to submit such testimony, in person or in writing, to the

Committee.

All information received in the course of the examination and enquiry into a complaint of

sexual harassment shall be held in trust by the concerned Committee against Sexual Harassment
and the same shall not be made available pursuant to an application under the Right To
Information Act, 2005. Such information shall constitute an exception under Section 8 (e) of the
Right to Information Act, 2005, as the same is held by the Committee Against Sexual Harassment
in a fiduciary relationship and the non-disclosure of the samewill not be against public interest. To
the contrary disclosure of such information may endanger the life or physical safety of the
complainant or any of the witnesses. An exception to this Rule will be when the complainant

herself applies for information under the Right to Information Act, 2005.

Mechanism for Complaint ?

All complaints must be brought by the complainant in person.

The following exceptions will be admitted:

1.

In cases of forced confinement of the person. In such a case, brought by anotherperson on behalf of
the complainant, the Committee will examine whether an enquiry, intervention or some other
assistance is needed.

In exceptional cases, third party/witness complaints may be entertained. In such cases, the
Committee will ascertain whether the woman alleged to have been sexually harassed wishes to
lodge a formal complaint. Once such a complaint isreceived the Committee shall proceed to inquire
into it as per the procedure specified.

Where the Committee takes notice Complaints can be registered directly with any member of the
ICC, or through existing channels for lodging grievances, such as the DYPSN administration,
academic and non- academic staff association etc. If the complaint is made through any such
channel, the person to whom the complaint is made should bring it to the notice of the
Committee within two working days of its receipt by her/him.

The complaint may be oral or in writing. If the complaint is oral, it shall be documented in writing
by the ICC member receiving the complaint and the same shall be authenticated by the complainant
under her dated signature or thumb impression as the case may be. The members of the Committee
shall maintain confidentiality about the proceedings conducted by them.

Suspension/ transfer of the alleged harasser from his official position can be considered during the



pendency of the enquiry if his presence is likely to interfere with the enquiry.

6. The victim of sexual harassment will have the option to seek transfer of the perpetrator or her own
transfer where applicable.

7. All complaints made to any Committee member must be received and recorded by the member, who
shall then inform the Chairperson about the complaint, who in turn shall call a meeting of the
Committee.

8. The proceedings under these Rules and Procedures of ICC shall not, in any way, be affected by any
other proceedings against the defendant taken up by the complainantunder any other provision of
civil or criminal law, except to the extent specifically ordered by a court of law.

9. The provisions of these Rules and Procedures of ICC shall not restrict the powers of theUniversity or
the complainant to proceed against the defendant for any other misconduct or pursue criminal or
civil remedies, whether or not connected with the misconduct within the purview of these rules.

Action to be taken:

The Actions listed below are indicative, and shall not constrain the DYPSN administration from
considering others, in accordance with the rules governing the conduct of all members of the DYPSN

1. Written apology
2. Bond of good behaviour

3. Gender sensitization

4. Counselling

5. Adverse remarks in the Confidential Report

6. Debarring from supervisory duties

7. Suspension

8. Denial of membership of statutory bodies

9. Denial of re-employment

10. Stopping of increments/promotion

11. Reverting, demotion

12. Transfer

13. Dismissal

14. Withdrawal of residential facilities and prohibition from entry on the campus etc.

15. Any other relevant mechanism.
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_ ALL INDIA COUNCIL FOR TECHNICAL EDUCATION

' (A Statutory Body of the Govt. of India)

Phone : 011-26131577 - 78, 80 (Ministry of Human Resource Development, Govt. of India)
011-29581000 Nelson Mandela Marg, Vasant Kunj, New Delhi-110070

Website : www.aicte-india.org

F. No. AICTE/P&AP/Misc/2022/ Dated: 21.03.2022
=y CIRCULAR
To
All Vice Chancellors of Technical Universities and
All Directors/ Principals of AICTE Approved Institutions,

Subject: Maintenance of safe working environment for female employees at workplace.

Sir/Madam,

As you are aware that Government of India is committed to promote gender equality
and women empowerment across every sector and prevent all forms of violence against women
that negatively impact gender equality and human dignity. Sexual Harassment of Women at
Workplace (Prevention, prohibition and Redressal) Act, 2013 gives legal right to female
employees, both regular and contractual to voice against any type of sexual harassment at the
workplace.

1. All employers are expected to honour the Act and maintain a safe working environment for
female employees, while discharging their duties, so that, they may carry out their duty with
dignity.

2. Itis, therefore, requested to take the following actions in order to sensitize the issue related
to maintenance of safe working environment as per “Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal) Act, 2013™:-

L

(i)  Constitute an Internal Complaints Committee (ICC) and a Special cell in the
institutions under your administrative control to deal with the issue of gender based
violence and to conduct gender sensitization programmes.

(i)  To display banners/posters at conspicuous places in the buildings and campuses to
create awareness amongst employees about what is sexual harassment and how to
prevent it.

(i11)  To display names and contact details of the members of the Internal Complaints
Committee (ICC) at Notice Boards in the Institutions.

(iv)  To upload the (i) “Sexual Harassment of Women at Workplace (Prevention.
Prohibition and Redressal) Act, 2013™; (i1) Constitution of the Committee; and (iii)
details of the Members of the Internal Complaints Committee (ICC) such as name.
phone number, address etc., on institute’s portal at a prominent place.

(v)  Toconduct training programmes to sensitize the employees of the Institutions on the
issues related to maintenance of safe working environment.

4. Actions taken in the matter may kindly be intimated to AICTE.

(Dr. Ramesh Unnikrishnan)
% Advisor-I1

o Policy & Academic Planning Bureau
E wfwr
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A HEEA fIa 73
(Rrafdene e ami)
SRRl
% fiwll, 2 7, 2016

fwafderea sge@ Jmr SR e G § At FHaRal @ BEl @ Wfie Sated @
foRrevor, ¥y vd ge guR) fafas 2015

A ¥ 91—1 /2013 (& v%. . wu—favafdeney orgam smanT affyaa 1956 (1956 @1 3)
ot Saa sl @ argede 20 @ SU—awUR (1) ¥ Wgad $U W UgT oY 99 ARTH 26 & IqwmT
(1) @ gR1 () g1 e AIfeR & fraraas sruR fxafiered sgem s weer = fafas
fAffa #= @ 8, A —

1. g ¥, UATT vd g (1) A fafem Reefieres aem amrm ([wr e vt § afgen
HHeaTRAl vd BTl @ offire Iafted & frmawor, iy vd go guR) fafyam, 2015 @eene |

(2) 2 fafew wRa 9¥ # Wfl Seaar Afde GRIMl R @1y EF |
(3) WG o193 # IS TS DI AR F d AW AW A |
2. TR~ 59 fafaal d—aen fvyewg @ aaifd @ aruen ool &—

@) fifza wfRer @ swpf 2 B 0 oy o7 @ va Tl Afken—are 98 Ao A & a1 A8, i ord
eI H Hi dR 9 ufoard) gwr e Afie udreTr @ o &1 fFeR 941 8

@ rofafrEme @ el 2 o vga J afkert &1 e Selied (Prrewor, Ay vd ) siffem,
2013 (2013 T 14);

@) uRER @1 3 99 wiE Yar A ¥ 8 T8 W STy Ve R a1 39el Hag W
FRUTE SR RS, TIATETAN, dder gfe, aar, gd, e, BTE dvw, BEan, Hiee s,
wfezm, aEd yeE e, IUaH O YA a7 oY i YR O WReT &g, de, 9% ved
sanfe Reg € don Rrad ol g1 Swf¥ien @ o3 & w9 ¥ IR fhar o 8-forg gz
gRaed wife 8 ot 9% 9% W W oF O & oy, 99 WM @ el g 99 2
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T UN, AT, JeTg ¥R, ER-|ue & forg, org—orafd aren Frgfaal @ o, fifeRi @ fog
T fy o X8 W, RGE HRE, Wdde s v i € ee aiafatl e e
ofad v HHEr derdr IRk Niee W @ U B B $U § 9F o I8 598 9% 9
Uﬁﬂ_\’ﬁfﬂﬁﬁ?ﬁ‘vfﬁg;

e @7 aief & fvafdener e e o favafdenerd ofe™ amanT JRfEH 1956 (1956 B
3) & ST 4 B I A €

‘g wfdEt § af 99 @fdadl | 2 S ue Ul i § eriva @ o 6 Rl e

Siied & Frerad @1 aR wxa-aEr 9 i R afia 9@ efie U 9 aweg € o R
nfafafy § FrRa & qun Y afdd s HHEr 8 9aar € seEr 9w g afdm &1 e wEn
21 Yadl € sudr te aell v Suar JfYEs 8 Wadl §;

() AT @ e, 9u afd § 8 O sRfem d oRefia fear w8 aor sud g+ faffusr @

()

(%)

gfte & ufdenefl, Renedf serar @ oFn g @ & & 99 9 €| AaRS IERE H oA urE,
WINA®E, FEAU-GETS NY-YEe TE 9 IR H B Er FE, dun fEE emuE H,
aRATER TR & gA el Rifa”t § srika @fdal 9 §;

“FRIEN wRET” W el @ SR e WRem $ 9N srierd witer, 4@ e T d 9 5

ST Bl der o EReE # Seody St SR @1 SR geEd |efod 8 | ddeie w9 3
ey o wrermEl @ forg, FRER mitER ¥ aef 2 e TNeR S 6 e Anie
Jardl (@ffexor, P vd enfien) fem oo sue auged FRml F geiin g

gk e e (TEEand) & af 3-ue Raforem o1 agwe 2 @ g (W) & s

goff & AER 2, V91 UE mEifderey S argees 12 (Q) & Su-agwe (1) o arr (@) & e &
FTAR B AT Ue U1 e o A Rvafierdn & wu § Reafiwiey sgeE smar sifefe
1956 (1956 T 8) & & 3 & A &

(@) “arRe Rrerag affy EAH) (Eea srerca Bf) A sl & g R & s 4

@ Su-faftam (1) @ 3 & AR Ioger s FIE gRI A @ S arell raiRe Rierrd
affy & 2 ot usa @ & 9AF S aon o erm wfey 8 @9 & dAfe Fadie
afyfe @ dfte safea Hadl fage <@f (Ghoadlovave) W el o a=aRke fregd
afafy (i) & wu # gaifea fear o @

e, 9re @l Ael H Seaay Dt derd v gihfaa avm 5 9 R @ srfa eraRe
RBrerE B9 @ U W Ud M &1 8E s B | 93 6 v e g9 Rt @ arauEt
ENT 919 BT

efera A § O ve wewn, & Ul deyel fRw witd 8, e ar A G = S @
f6 N e A AUA FH A AN B WE F e Idred Aaell Bl BT SewEd I
AR & qregd 9 fhar o w1 8- 99 e Afte salied AWel @ $RaE # ArERN &R,
A aaRe g geare § e BiYa oiffte Sadiled &Ml H HaEanT Byl seEr fed gl ol
ER1 @1 W1 W& S edra H sirar 6 geed # gdiR A Hivd e

(@) “difre ST &1 aef 8-
(i) T s sraEEr arawe Rrad Bl wu A dAffte veei o g o @ i ® sigan o

gAY e Aoigd B, Sgargad el 8, e Bl & sl U gfcide 3R e
W[ greraNy] Uer Hedl § AT dNfdd Ml eHG] WY URUITHT §RT SEiMar @ AR uRd
we grell B ¥ aur ol vreenell § feteifag swifed e wn eER § @18 fl tE
U AfdE ur A FE aER O (AR A9 dR ¥ A o 9R ) amEa—-

(@) offrs wrEmT @ gag H1g N B whiRe, Aifes swar IR Aifee @ e Bg
STV

@) <iffr e a1 SRy R
(@) cifreargad fewdft &
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(8) IMRR® ®U | Heey G SFfaT U @Y REH B B PRAT
() sreeire wifecg

(i) 1 aRReaftel 4 & 5l v o (s 399 ofe v o v ) af oar g oA &
slrar 98 09 {6l qafa & aR A ® w1 Saw Gild @ Ry aue wu @ a1 By w8
e dad sy 8-

(aq)%ﬁaﬁﬁmm&mﬁaﬁmﬁuwéﬁmmméﬁ?ﬁmaﬁ%mﬁa

(@) s @ froea 3 B0 $9 F a1 D IR A sHEe son @ gaa,

(%) Vag @fdd & aemm seEr Ias i @ ufy Bl dr ¥ @ @Y ak @ e S

(&) v zeed 9 s a1 gvgel ardrawr ver e,

(8) T @aER WA S 5 Wag afin @ w@Ren Iwa guen, ufier seEr Sue TR

Gedl HI gUTIAT B qrer &

(Ta) BT W BT el 59 wfad & fo @ Ry faftaa gde frer gon @, o frafa wu @ @ @
Rrem faf 91 v So e e ¥ U seaue UiGuSN B SIERTT Y @ g ol ag
afdy ufRrerr greasmy f e &

e, W Bl B @ w ot 9g e SliieT A wew X £ S wm R Gvers
IR # wde o @ gl ¥ 2 gaft g vaw ora @ gem ® of o9 REE & oM W
S B9 & I R W BT BT A S0

Wﬁ%ﬂ"ﬂwﬁrﬁﬁ?ﬁumm%&?ﬁﬁﬁwmﬁmW’éﬁmeﬁﬂﬂﬁm%
aﬂvww%gﬁraﬁémmﬂaﬁw%aﬁaﬁwaﬁwzﬁrmwm;

(@) fed R @fdd g™t Sefis wa Rafd &) gofar & o e scied @1 Te el o
AT g A1 5l arR @ e BT &Y U B A 1 o) oW 9w e R 3 SR
] ST B e T WA ¥ TF TGS & W A9 3 5 B A7 Sqdvy
T gaT &;

() ST @ Y ¢ fFN afda 9 TeRee @EEr R B dv QO O dr ¥ 3
gHfaT &1 g B 2 &

(amm) “PriRere” a1 oref & SeaeR e ke @1 R R e &
(&) @ faurT, e, Sumw, virem, Sen, W, e, T ST T o
IR e A ERT g ovE T s B} Suaer AR grr WY 9k | sterar
IYce WY A Wi, Wi arer a1 s frafsa B,
@) var @ Geiqg WaH, WREH, @9 R @ g W demg &9 a) 9w
AR & T el 1 S Seaar Ay G F e, Aorag semr s i
% fore Syarr 7€ far o7 <7 &
TET BIE R R BHAN s BT A AR @ ERM AT o @ SR A
w2 aur R Rl § arrra @i @ AR arer mRer) 3 O 5 @
SUTE HRIAT & Ol 99 Iea M Wi § s @ forw #)

3. SR erE R @ ARE—(1) Tl Swa e wwerr)

(1) wHeRAl vd oAl & uftr Afe Selie & P v Pty deE o DR vd R ¥ sweg
aRATSISl @Y T BT der onaREe Sugdd WU wfufa ¥ qur W REE @ snavaedr
TR I Sereel vd sl @ geia e,

@) ﬁ%mﬁﬁmmaﬁaﬁaﬁhﬁﬁmammﬁwm—wmqﬁﬁmm;

(®)
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(@) < 6 smam o aew (wﬁﬂﬁﬁﬂ%maﬁaﬁmmqﬁﬁﬁmﬁéﬁmwmﬁq)ﬁﬁﬁm
T & uferr i serdr mrier, SRiERE, Hrieel, WeT wewll @ vl @ fog 9w W
ﬁw@mawwaﬁﬁw@wﬂﬁmﬁﬁwﬁﬁaﬁﬁmﬁmaﬁ@mﬁﬁaﬁm
3 gif¥aa s den 996 i 9% STed g,

(?:)wmﬁwﬁg%m%mﬁmﬁﬂmwmw@mamﬁm%ﬂm
SR U wE @ geEf wE o emnRa i & favg Pofurere w9 wikd @

@) e Tafien & Ul I R W wadl N @1 wdate afdegdr &

mwm«wmwwmmmmwﬁwmﬁm
@ g gfe &R

(ﬁ)wﬁwﬁmﬁmm%%a@mﬁwwﬁa%—mﬁwa@w
TR Seiien Ua ufeR Sefied ga fawdi # STeddr YaT HRe;

@)Mﬁaﬁmﬁw@ﬁmmﬁqw@wmﬁw,ﬁﬁmwﬁwmmﬁwﬁﬁm
Sclie & ve T GROTH B Sui S a9 R & @ wEerl & @ Bl g6 O S ga
&t STEE BT S a9 e Salied wadl Rimrdl & W @ fofe @ T 8 ao g
TR araRe RreEd affe @ wewEt B fAaRe, I W A, R @ ar # fafy ot @
mﬁmuﬁﬁémﬁmmﬁﬁwmﬁww%@ﬁﬁsmm
SRf 9 I adiies @ fvE 2, 18 oret AeRoT B anite Haxgerd ERiH-e—SNUH AL
voaTE e @1 aaRe Rremd |fifi) GueRdd dreed FRf—as A & g9= & gifed
WAL

Tor g # =l U e 4 Seaor SRS e giifEw ¥ 59 ueR & fem w1 e
TR, B fory eraIe Rigr $ MR W g4 ARl & sl T # ) e B R
g 3= fafael @ el & g7 9T §h;
(ﬂ@)ﬁﬂﬁﬁ@wﬁwmmﬁaﬁﬁm,aﬁﬁﬁﬁmm%w?%
(a)mﬁwmﬁmmﬁmmﬁﬁﬁm,wawmgﬁﬁm&aﬁmﬁ
e Hresie U @ o @ forg, Prafi s ererar uf¥ier HRimH waied B
@)ﬁiﬁﬁwmﬁwﬁm%m@$ﬁﬁw%§mwﬁnﬁﬁﬁaamﬂ%
SeireT Pl uae ARG sl Soaar SRR wver # R wergme ddEl @ SR W | SR
Arreil | TR 5 ol & BRor E);
(w)mmmﬁﬁwgﬁfﬁuﬁmmﬁﬁmm$ﬁmﬁwaﬁ%ﬁaﬁmmﬁm

R ERT A BFE B SWR TG BEAE G den aReR § dfe SeieT & s vl
SeRTe & A T WHRITE Fomel P genRefy A,

(W)uﬁwwﬂmﬂmﬁmmm%ﬁwmﬁzﬁwhmmaﬁw
AR & w4 A HAT,

(@)aﬁmﬂwmmﬁ?ﬁﬁﬁﬁﬁmﬁmmﬁ@aﬁwqﬁﬁwmﬁ
|Hal &) B Sooad @ wY F Q@

(ﬁ)ﬁWﬁWﬁW@WﬁOﬁﬁﬂﬁ%ﬁﬁﬁW%Wﬁﬁw
qﬁﬁaﬁﬁmm,wmﬁmmﬁ%#ﬁgﬁﬁmﬁm%

(@) srie R wfify grr @ T Rael @1 aHgeg w9 | TG

(a@waﬁmﬁ%ﬁﬁﬁémﬁmqmﬁﬁw.aﬂ%ﬁm?mﬁwﬁagﬁmmamm
3TN BT 9 BT,

3.2 gEfF HR grell fafafei—

(1) R Frosi, RfwEr oo o 3@ ToR & "eas REe g oTRe R d
(m,ﬁ,ﬁ.)mm,ﬁmmmﬂmﬁm—wwwmﬁm
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(6)

(7)

(11)

(12)

memmmmwamﬁwmwmmﬁw
G B el e aaR sifam e fear s g

S e Rl B PRGN EN g fReae w9 9 9@ gHeE oy
IRy d1 I8 @ W aee & gl @ RwiRel o1 fharaas wWgeE w0 @
fFm o @ & 5 48 DD & el & fov gvw gwifdd EERE Sudel #ew
S Arev— 5 srfer ok waq sEERar 9fdd (Fex, B S, s e
SueRvl Hife) W (ersfive, werE vd drE |anel) dftd wi| w9 8 i e
@7 deA A &,

IRefera / gda a1t fav w9 @ yare T @ ReR 99 o € &R 9o gn Bend e
3R A Surer wfe g 2| &3, @, snfa, e ugf, sreuiere veET, d gue wa W
aHef A eRIReT WHIfvE w9 W W 8 Sad) ¥ ande wfifel @ 59 ueR &
IRt & iy aify wWagasear @ fadw Gewdl @ wia daemsfie EM @
AT &;

Fifes oy B3 IR IfdeRed BE A9y $7 § I B €, I Swar e dwerr

gR1 48 GfifFed v 9 6w wdem & Afdear ded e frder sfaa w9 @
URES#

R SeacR Siffe HwerHl gRT S99 offte Safied AR Hift & amar @1 fMafaa
A ol arffe gEeror fear @ @Ry

il FHEfie Wi dicul (e od Ad dareF Rem d=i & w9 § gl o 2)
(TaaRert) SR emar A & &g Sl gr1 ol daelt |3 @1 o afd U
gremal weumAl # feifia axer aify | o we ol o g9 wafear € @ den
T I 9N % wU § Ny w9 | g9Rr A gur g9a fon Cyeiel wem Rui @
SUANT B o, §9 aR #, afifedt Sueer evg @Rl €
Seaer difere FeEl § vuel & fau darfea s areasEt ¥ aravae w0 @ e
Ha<HRer qerl o Saffed @l el R US A#MeTs &M aifev| Swaak e
WF & FEw e A diog sl @ fov ariemeny fafia wu @ Sarfaa @ s
EURY

TR SeaeR Yiee FerEl oo dael o) @Rl $ aid @ o 9y i)
sua fory gudiferd Qoierfore weriear @9 afRy,

s TeaR fere derd e e aRex € Rt g d9el aaven 9gq el @

Tl 3 WA & ST B T IR WA R e W €, 98t gai@ war
AR AT (4 @G DI Vb JAfard 3T E;

qai U4 srel oRe @ Ui GRen Wit Aavad w9 § g aifde frad aften gren
W ey e wen ¥ g, Wwwﬁtﬁqmwﬁgﬁﬁﬁwﬁﬁﬁm
HdeTeierar uf¥ierr o ue I $ WY H AET S 91y
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Commission)
NOTIFICATION
New Delhi, the 2nd May, 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015

No.

F. 91-1/2013(TFGS).—In exercise of the powers conferred by clause (g) of sub-section (1) of section 26

of the University Grants Commission Act, 1956 (3 of 1956), read with sub-section (1) of Section 20 of the
said Act. the University Grants Commission hereby makes the following regulations, namely:-

L |

(a)

(®)

(c)

Short title, application and commencement.—(1) These regulations may be called the University
Grants Commission (Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations, 201 5

(2) They shall apply to all higher educational institutions in India.
(3) They shall come into force on the date of their publ ication in the Official Gazette.

Definitions.—In these regulations, unless the context otherwise requires,-

“agorieved woman™ means in relation to work place, a woman of any age whether employed or not. who
alleges to have been subjected to any act of sexual harassment by the respondent;

‘Act’ means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013 (14 of 2013);

“campus” means the location or the land on which a Higher Educational Institution and its related
institutional facilities like libraries, laboratories, lecture halls. residences, halls, toilets, student centres,
hostels, dining halls, stadiums, parking areas, parks-like settings and other amenities like health centres,
canteens, Bank counters, etc., are situated and also includes extended campus and covers within its scope
places visited as a student of the HEI including transportation provided for the purpose of commuting to
and from the institution, the locations outside the institution on field trips, internships, study tours.
excursions, short- term placements, places used for camps , cultural festivals, sports meets and such other
activities where a person is participating in the capacity of an employee or a student of the HEI:
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(d) Commission™ means the University Grants Commission established under section 4 of the University

(e)

(1

Grants Commission Act, 1956 (3 of 1956);

“covered individuals” are persons who have engaged in protected activity such as filing a sexual
harassment charge, or who are closely associated with an individual who has engaged in protected activity
and such person can be an employee or a fellow student or guardian of the offended person;

“employee” means a person as defined in the Act and also includes, for the purposes of these Regulations
trainee, apprentice (or called by any other name), interns, volunteers, teacher assistants, research
assistants, whether employed or not, including those involved in field studies, projects, short-visits and
camps;

“Executive Authority” means the chief executive authority of the HEI, by whatever name called, in which

the general administration of the HEI is vested. For public funded institutions the Executive Authority
means the Disciplinary Authority as indicated in Central Civil Services (Classification, Control and
Appeal) Rules, 1965 or its equivalent rules;

(h) “Higher Educational Tnstitution™ (HEI) means a university within the meaning of clause ( j) of section 2, a

(i)

9))

(k)

college within the meaning of clause(b) of sub-section (1) of section 12A and an institution deemed to be
a University under section 3 of the University Grants Commission Act, 1956 (3 of 1956);

“Internal Complaints Committee” (ICC) means Internal Complaints Committee to be constituted by an
HEI under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning
with the same objective (like the Gender Sensitization Committee Against Sexual Harassment
(GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required for
ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations;

“protected activity” includes reasonable opposition to a practice believed to violate sexual harassment
laws on behalf of oneself or others such as participation in sexual harassment proceedings, cooperating
with an internal investigation or alleged sexual harassment practices or acting as a witness in an
investigation by an outside agency or in litigation;

“sexual harassment” means-

(1) “An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is calculated to induce submission by
actual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether directly or by implication), namely;-

(a) any unwelcome physical, verbal or non verbal conduct of sexual nature:
(b) demand or request for sexual favours;

(¢) making sexually coloured remarks

(d) physical contact and advances; or

(e) showing pornography”

(11) any one (or more than one or all) of the following circumstances, if it occurs or is present in
relation or connected with any behaviour that has explicit or implicit sexual undertones-

(a) implied or explicit promise of preferential treatment as quid pro quo for sexual favours;

(b) implied or explicit threat of detrimental treatment in the conduct of work;

(¢) implied or explicit threat about the present or future status of the person concerned;

(d) creating an intimidating offensive or hostile learning environment;

(e) humiliating treatment likely to affect the health, safety dignity or physical integrity of the

person concern ed;
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(1) “student” means a person duly admitted and pursuing a programme of study cither through regular mode
or distance mode, including short-term training programmes in a HEL;

Pravided that a student who is in the process of taking admission in HEIs campus, although not yet
admitted, shall be treated, for the purposes of these regulations, as a student of that HEIL, where any
incident of sexual harassment takes place against such student;

Provided that a student who is a participant in any of the activities in a HET other than the HEI where
such student is enrolled shall be treated, for the purposes of these regulations, as a student of that HEI
where any incident of sexual harassment takes place against such student;

(m) “third Party Harassment” refers to a situation where sexual harassmenl occurs as a result of an act or

omi

ssion by any third party or outsider, who is not an employee or a student of the HEL but a visitor to

the HEI in some other capacity or for some other purpose orreason;

(n) “victimisation” means any unfavourable treatment meted out to a person with an  implicit or explicit
intention to obtain sexual favour;

(0) “workplace” means the campus of a HEI including-

(a)

(b)

(c)

(d)

(e)

(0

(g)

(h)

(a)

(b)

(c)

Any department, organisation, undertaking, establishment. enterprise. institution, office, branch or
unit which is established, owned, controlled or wholly or substantially financed by funds provided
directly or indirectly by the appropriate HEIs:

Any sports institute, stadiumn, sports complex or competition or games venue, whether residential or
not used for training, sports or other activities relating thereof in HEIs;

Any place visited by the employee or student arising out of or during the course of employment or
study including transportation provided by the Executive Authority for undertaking such journey for
study in HEIs.

Responsibilities of the Higher Educational Institution- (1) Every HEI shall,-

Wherever rtequired, appropriately subsume the spirit of the above definitions in its policy and
regulations on prevention and prohibition of sexual harassment against the employees and the
students, and modify its ordinances and rules in consonance with the requirements of the Regulations:

publicly notify the provisions against sexual harassment and ensuretheir wide dissemination;

organise training programmes or as the case may be, workshops for the officers, functionaries. faculty
and students, as indicated in the SAKSHAM Report (Measures for Ensuring the Safety of Women and
Programmes for Gender Sensitization on Campuses) of the Commission, lo sensitize them and ensure
knowledge and awareness of the rights, entitlements and responsibilities enshrined in the Act and
under these regulations;

act decisively against all gender based violence perpetrated against employees and students of all
sexes recognising that primarily women employees and students and some male students and students
of the third gender are vulnerable to many forms of sexual harassment and humiliation and
exploitation;

publicly commit itself to a zero tolerance policy towards sexual harassment;

reinforce its commitment to creating its campus free from discrimination, harassment, retaliation or
sexual assault at all levels;

create awareness about what constitutes sexual harassment including hostile environment harassment
and quid pro quo harassment;

include in its prospectus and display prominently at conspicuous places or Notice Boards the penalty
and consequences of sexual harassment and make all sections of the institutional community aware of
the information on the mechanism put in place for redressal of complaints pertaining to sexual
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(k)

(M

(m)

(n)

(0)

(p)

(q)

32

harassment, contact details of members of Tnternal Complaints Committee , complaints procedure and
s0 on. Any existing body already functioning with the same objective (like the Gender Sensitization
Committee Against Sexual Harassment (GSCASH)) should be reconstituted as the ICC:

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required
for ICC under these regulations. Provided further that such a Body shall be bound by the provisions of
these regulations;

inform employees and students of the recourse available to them if they are viclims of sexual
harassment;

organise regular orientation or training programmes for the members of the ICC to deal with
complaints, steer the process of settlement or conciliation, ete.. with sensitivity;

proactively move to curb all forms of harassment of employees and students whether it is from those
in a dominant power or hierarchical relationship within HEIs or owing to intimate partner violence or
from peers or from elements outside of the geographical limits of the HEI;

be responsible to bring those guilty of sexual harassment against its employees and students to book
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems

like the ICC to curb and prevent sexual harassment on its campus;

treat sexual harassment as a misconduct under service rules and initiate action for misconduct if the
perpetrator is an employee;

treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expulsion) if the perpetrator is a student;

ensure compliance with the provisions of these regulations, including appointment of ICC, within a
period of sixty days from the date of publication of these regulations;

monitor the timely submission of reports by the ICC;

prepare an annual status report with details on the number of cases filed and their disposal and submit
the same to the Commission.

Supportive measures.—(1) The rules, regulations or any such other instrument by which ICC shall

function have to be updated and revised from time-to-time, as court judgments and other laws and rules will
continue to revise the legal framework within which the Act is to be implemented.

(2) The Executive Authority of the HEIs must mandatorily extend full support to see that the
recommendations of the ICC are implemented in a timely manner. All possible institutional resources
must be given to the functioning of the ICC, including office and building infrastructure (computers,
photocopiers, audio-video, equipment, etc.), staff (typists, counselling and legal services) as, well as a
sufficient allocation of financial resources.

(3) Vulnerable groups are particularly prone to harassment and also find it more difficult to
complain. Vulnerability can be socially compounded by region, class, caste, sexual orientation,
minority identity and by being differently abled. Enabling committees must be sensitive to such
vulnerabilities and special needs.

(4) Since research students and doctoral candidates are particularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are put in place.

(5) All HEIs must conduct a regular and half yearly review of the efficacy and implementation of
their anti-sexual harassment policy.
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(6)

5.
shall:

(a)

(a) A Presiding Officer who shall be a woman faculty member employed at a senior level (not below
a Professor in case of a university, and not below an Associate Professor or Reader in case of a
college) at the educational institution, nominated by the Executive Authority;

Provided that in case a senior level woman employee is not available, the Presiding Officer shall
be nominated from other offices or administrative units of the workplace referred to in sub-section

2(o);

Provided further that in case the other offices or administrative units of the workplace do not have
a senior level woman employee, the Presiding Officer shall be nominated from any other
workplace of the same employer or other department or organization;”

(b) two faculty members and two non-teaching employees, preferably committed to the cause of
women or who have had experience in social work or have legal knowledge, nominated by the
Executive Authority;

(c) Three students, if the matter involves students, who shall be enrolled at the undergraduate,
master’s, and research scholar levels respectively, elected through transparent democratic
procedure;

(d) one member from amongst non-government organisations or associations committed to the cause

of women or a person familiar with the issues relating to sexual harassment. nominated by the
Executive Authority.

At least one-half of the total members of the ICC shall be women.
Persons in senior administrative positions in the HEI, such as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar, Deans, Heads of Departments, etc., shall not be members of ICCs in order to

ensure autonomy of their functioning.

The term of office of the members of the ICC shall be for a period of three years. HEIs may also
employ a system whereby one —third of the members of the ICC may change every year.

The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive

Authority as may be prescribed.

Where the Presiding Officer or any member of the Internal Committee:

(a) contravenes the provisions of section 16 of the Act; or

(b) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

(c) he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or

(d) has so abused his position as to render his continuance in office prejudicial to the public
interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section.”

Responsibilities of Internal Complaints Committee (ICC) - The Internal Complaints Committee

provide assistance if an employee or a student chooses to file a complaint with the police;
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(6) All Academic Staff Colleges (now known asHuman Resource Development Centres
(HRDCs) and Regional Centres for Capacity Building (RCCBs) must incorporate sessions on gender
‘n their orientation and refresher courses. This should be across disciplines, and preferably
mainstreamed using the UGC SAKSHAM Report which provides indicative modules in this regard.

(7 Orientation courses for administrators conducted in HEIs must have a module on gender
sensitization and sexual harassment issues. Regular workshops are Lo be conducted for all sections of
the HEI community.

(8) Counselling services must be institutionalised in all HEIs and must have well trained full-time
counsellors.

(9) Many HEIs having large campuses have a deficit in lighting and are experienced as unsafe
places by the institutional community. Adequate lighting is a necessary aspect of infrastructure and
maintenance,

(10)  Adequate and well trained security including a good proportion or balance of women security
staff is necessary. Security staff must receive gender sensitization training as a part of conditions of
appointment.

(11)  HEIs must ensure reliable public transport, especially within large campuses between
different sections of the HEI, hostels, libraries, laboratories and main buildings, and especially those
that do not have good access for day scholars. Lack of safety as well as harassment is exacerbated
when employees and students cannot depend on safe public transport. Reliable transport may be
considered by HEIs to enable employees and students to work late in libraries, laboratories and to
attend programmes in the evenings.

(12)  Residential HEIs should accord priority to construction of women’s hostels. For the growing
population of young women wishing to access higher education, hostel accommodation is desirable in
both urban and rural areas and at all levels of higher education which provides a modicum of
protection from harassment of all kinds.

(13)  Concern for the safety of women students must not be cited to impose discriminatory rules for
women in the hostels as compared to male students. Campus safety policies should not result in
securitization, such as over monitoring or policing or curtailing the freedom of movement, especially
for women employees and students.

(14)  Adequate health facilities are equally mandatory for all HEIs. In the case of women this must
include gender sensitive doctors and nurses, as well as the services of a gynaecologist.

(15)  The Women’s Development Cells in colleges shall be revived and funded to be able to carry
out the range of activities required for gender sensitizationand remain autonomous of the functioning
of anti sexual harassment committees and ICCs. At the same time they shall extend their activities o
include gender sensitization programmes in consultation with ICCs and help to disseminate anti-
sexual harassment policies on campuses on a regular basis. The ‘cultural’ space and the ‘formal
academic space’ need to collaborate to render these workshops innovative, engaging and non-
mechanical.

(16) Hostel Wardens, Provosts, Principals, Vice Chancellors, Legal Officers and other
functionaries must be brought within the domain of accountability through amendmentsin the rules or
Ordinances where necessary.

o

g
Pl
il

4, Grievance redressal mechanism.—(1) Every Executive Authority shall constitute an Internal
Complaints Committee (ICC) with an inbuilt mechanism for gender sensitization against sexual harassment.
The ICC shall have the following composition:-

=it
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case may be, once it is sought. The resolution of the conflict to the full satisfaction of the aggrieved party
wherever possible, 1s preferred to purely punitive intervention.

(8) The identities of the aggrieved party or victim or the witness or the offender shall not be made public
or kept in the public domain especially during the process of the inquiry.

9. Interim redressal-The HEI may,

(a) transfer the complainant or the respondent to another section or department to minimise the risks
involved in contact or interaction, if such a recommendation is made by the ICC;

(b) grant leave to the aggrieved with full protection of status and benefits for a period up to three months;

(¢) restrain the respondent from reporting on or evaluating the work or performance or tests or examinations
of the complainant;

(d) ecnsure that offenders are warned to keep a distance from the aggrieved, and wherever necessary, if there
is a definite threat, restrain their entry into the campus;

(e) take strict measures to provide a conducive environment of safety and protection to the complainant
against retaliation and victimisation as a consequence of making a complaint of sexual harassment.

10. Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEI, if the offender is an employee.

(2) Where the respondent is a student, depending upon the severity of the offence, the HEI may,-

(a) withhold privileges of the student such as access to the library, auditoria, halls of residence,
transportation, scholarships, allowances, and identity card;

(b) suspend or restrict entry into the campus for a specific period;

(c) expel and strike off name from the rolls of the institution, including denial of readmission, if the
offence so warrants;

(d) award reformative punishments like mandatory counselling and, or, performance of community
services,

(3) The aggrieved person is entitled to the payment of compensation. The HEI shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authority, which
shall be recovered from the offender. The compensation payable shall be determined on the basis of-

(a) mental trauma, pain, suffering and distress caused to the aggrieved person;
(h) the loss of career opportunity due to the incident of sexual harassment;
(¢) the medical expenses incurred by the victim for physical, psychiatric treatment;

(d) the income and status of the alleged perpetrator and victim; and
(e) the feasibility of such payment in lump sum or in instalments,

11. Action against frivolous complaint.—To ensure that the provisions for the protection of employees
and students from sexual harassment do not get misused, provisions against false or malicious complaints
have to be made and publicised within all HEIs. If the ICC concludes that the allegations made were false,
malicious or the complaint was made knowing it to be untrue, or forged or misleading information has been
provided during the inquiry, the complainant shall be liable to be punished as per the provisions of sub-
regulations (1) of regulations 10, if the complainant happens to be an employee and as per sub-regulation (2)
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of that regulation, if the complainant happens to be a student. However, the mere inability to substantiatc a
complaint or provide adequate proof will not attract attention against the complainant. Malicious mntent on the
part of the complainant shall not be established without an inquiry, in accordance with the procedure
prescribed, conducted before any action is recommended.

12.

Consequences of non-compliance.—(1) The Commission shall. in respect of any institution that will

fully contravenes or repeatedly fails to comply with the obligations and duties laid out for the prevention,
prohibition and redressal of sexual harassment of employees and students, take one or more of the following
actions after providing due notice: -

(a)

(b)

()
(d)

(e)

(H

(g)

(h)

(i)

withdrawal of declaration of fitness to receive grants under section 12B of the University Grants
Commission Act, 1956.

removing the name of the university or college from the list maintained by the Commission under
clause (f) of section 2 of said Act, 1956;

withholding any grant allocated to the institution;

declaring the institution ineligible for consideration for any assistance under any of the general or
special assistance programmes of the Commission;

informing the general public, including potential candidates for employment or admission, through a
notice displayed prominently in the newspapers or other suitable media and posted on the website of the
Commission, declaring that the institution does not provide for a zero tolerance policy against scxual
harassment;

recommending the affiliating university for withdrawal of affiliation, in case of a college:

recommending the Central Government for withdrawal of declaration as an institution deemed to be
university, in case of an institution deemed to be university;

recommending the appropriate State Government for withdrawal of status as university in case of a
university established or incorporated under a State Act.

taking such other action within its powers as it may deem fit and impose such other penalties as may be
provided in the University Grants Commission Act, 1956 for such duration of time till the institution
complies with the provisions of these regulations.

No action shall be taken by the Commission under these regulations unless the Institution has been
given an opportunity to explain its position and an opportunity of being heard has been provided to it.
[Advt.-1T1/4/Exty./53]

JASPAL S. SANDHU, Secy. UGC

-
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(b) provide mechanisms of dispute redressal and dialogue to anticipate and address issues through just
and fair conciliation without undermining complainant’s rights, and minimize the need for purely
punitive approaches that lead to further resentment, alienation or violence;

(c) protect the safety of the complainant by not divulging the person’s identity, and provide the
mandatory relief by way of sanctioned leave or relaxation of attendance requirement or transler Lo
another department or supervisor as required during the pendency ol the complaint, or also provide
for the transfer of the offender;

(d) ensure that victims or witnesses are not victimised or discriminated against while dealing with
complaints of sexual harassment; and
(e) ensure prohibition of retaliation or adverse action against a covered individual because the employee

or the student is engaged in protected activity.

6. The process for making complaint and conducting Inquiry — The ICC shall comply with the
procedure prescribed in these Regulations and the Act, for making a complaint and inquiring into the
complaint in a time bound manner. The HEI shall provide all necessary facilities to the 1CC to conduct the
inquiry expeditiously and with required privacy

7. Process of making complaint of sexual harassment - An aggrieved person is required to submit a
written complaint to the ICC within three months from the date of the incident and in case of a series of
incidents within a period of three months from the date of the last incident.

Provided that where such complaint cannot be made in writing, the Presiding Officer or any Member of the
Internal Committee shall render all reasonable assistance to the person for making the complaint in writing:

Provided further that the ICC may, for the reasons to be accorded in the writing, extend the time limit not
exceeding three months, if it is satisfied that the circumstances were such which prevented the person from
filing a complaint within the said period.”

Friends, relatives, Colleagues, Co-students, Psychologist, or any other associate of the victim may file the
complaint in situations where the aggrieved person is unable to make a complaint on account of physical or
mental in capacity or death.

8. Process of conducting Inquiry- (1) The ICC shall, upon receipt of the complaint, send one copy of
the complaint to the respondent within a period of seven days of such receipt.
(2) Upon receipt of the copy of the complaint, the respondent shall file his or her reply to the complaint

along with the list of documents, and names and addresses of witnesses within a period of ten days.

(3) The inquiry has to be completed within a period of ninety days from the receipt of the complaint. The
inquiry report, with recommendations, if any, has to be submitted within ten days from the completion of the
inquiry to the Executive Authority of the HEL Copy of the findings or recommendations shall also be served
on both parties to the complaint.

(4) The Executive Authority of the HET shall act on the recommendations of the committee within a

period of thirty days from the receipt of the inquiry report, unless an appeal against the findings is filed within
that time by either party.

(5) An appeal against the findings or /recommendations of the ICC may be filed by either party before the
Executive Authority of the HEI within a period of thirty days from the date of the recommendations.

(6) If the Executive Authority of the HEI decides not to act as per the recommendations of the ICC. then
it shall record written reasons for the same to be conveyed to ICC and both the parties to the proceedings. If
on the other hand it is decided to act as per the recommendations of the ICC, then a show cause notice,
answerable within ten days, shall be served on the party against whom action is decided to be taken. The
Executive Authority of the HEI shall proceed only after considering the reply or hearing the aggrieved person.

(7N The aggrieved party may seek conciliation in order to settle the matter. No monetary settlement
should be made as a basis of conciliation. The HEI shall facilitate a conciliation process through ICC. as the
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6. Overall effectiveness of the
lecture? | L—

Additional comments and suggestions for future:




Dr. D. Y. Patil Pratishthan's College of Er
Salokhenagar, Kolhapur

1gineering

Doc. No: DYP-ACAD-FROM-05

Revision No. 00

[SATOK HENA{:API Page 1of 1

Revisi

on Date: 01/07/2019

Date:-09 /03/2023

Name of the Student:- Shwe-ta Santosh Bhasme
|

Branch:- CSE |
Topic:-Awareness on Woplen’s Health
Resource Person:- Mrs. ]?ajashree Sakale

Sr. | Particular | Extremely | Good | | Quite
No. Good Good
1. |How was the overall organization " |
of the Lecture? | ' |
2. How relevant was the content Va |
discussed by the speaker? - |
3. How much mteres’dlng this session i
for you? s
4. Did the lecture cbver what you
were expecting? | wr
3 How much this session was useful
from knowledge and information bt
point of view? | '
6. Overall effectiveness of the g

lecture?

Additional comments and suggestions for future:
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|
{ Date:-09 /03/2023
i
|

Name of the Student:- ?gom'\ko Dinakas (PQ"H}
Branch:- CSE ! i
Topic:-Awareness on Women’s Health
Resource Person:- Mrs. Rajashree Sakale
|
e Sr. | Particular Extremely | Good i Quite
No. Good . | Good
1. How was the overall organization |
of the Lecture? A
2, How relevant was the content 5
discussed by the speaker? Ve
3. | How much interesting this session
for you? VT
4. Did the lecture cover what you
were expecting? v
5. How much this session was useful
from knowledge and information Ol
point of view?
6. Overall effectiveness of the Ve
lecture?

Additional comments and suggestions for future:
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Name of the Student:- Vaich NAU
\ |
Branch:-__ Ciwy | ( 'TT\{;]

| Date:-09 /03/2023
|

Ananda (runjdvate

Topic:-Awareness on Wo'men’s Health

Resource Person:- Mrs. Rajashree Sakale

Sr. | Particular Extremely | Good| | Quite
No. . Good | Good
1. How was the overall organization |

of the Lecture? il
2. How relevant was the content

discussed by the speaker? Ll
3. How much interesting this session

-

for you? | |
4, Did the lecture cover what you| - |

were expecting? | !
5 How much this session was useful |

from knowledge and information | |

point of view? |
6. |Overall effectiveness of the| \ -~

lecture?

Additional comments and suggestions for future:

Thic seston 1s  vexy useful Twm  Knowledge

T+ 19 awaxness

£ Informabon :npn}nJr Of view -
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Name of the Student:- Tanaal A . Palil
Branch:-  fleche ca)

Topic:-Awareness on Woﬁen’s Health

Resource Person:- Mrs. Rajashree Sakale

Date:-09 /03/2023

Sr. | Particular Extremely | Good | | Quite
No. | Good | Good
1. |How was the overall organization
of the Lecture? v
2. How relevant was the content et
discussed by the speaker? e
3 How much interesting this session
for you? b T
-+, Did the lecture cover what you |
were expecting? el
3 How much this session was useful
from knowledge and information \/
point of view?
6. Overall effectiveness of the o

lecture?

Additional comments and suggestions for future:
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Date:-09 /03/2023

Name of the Student:- M Mahaclw ﬁ@u‘n{l&
Branch:- (C:S-[Z

Topic:-Awareness on Wo!men’s Health

Resource Person:- Mrs. Raj ashree Sakale

Sr. | Particular Extremely | Good, | Quite
No. ] Good - | Good
1. | How was the overall organization i
of the Lecture? v |
2. How relevant was the content
discussed by the speaker? e
3, How much interesting this session
for you? v
4. | Did the lecture cover what you s,
were expecting?
5. | How much this session was useful
from knowledge and information L/ |
point of view? | 4 |
6. |Overall effectiveness of the AT |

lecture?

Additional comments and suggestions for future:

Uty o®0d aud dudendly, Leikion
g 0 0 d
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Date:-09 /03/2023

Name of the Student:-_fnkila v ;\gqg Kupad Gw'kujcaq_!
Branch:- TYEE
Topic:-Awareness on Women’s Health
Resource Person:- Mrs. Rajashree Sakale
Sr. | Particular Extremely | Good | Quite
No. Good Good
L How was the overall organization g
of the Lecture?
2 How relevant was the content
discussed by the speaker? e
;) How much interesting this session —
for you? ,
4 Did the lecture cover what you . .
were expecting?
5, How much this session was useful ;
from knowledge and information |
point of view? : I
6. Overall effectiveness of the
lecture? - ' al

Additional comments and/suggestions for future:
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Date:-09 /03/2023

Name of the Student:-_Qivya  Bajaso kamb Je
Branch:- Eﬂ'grhfrﬂ;@- m) |

Topic:-Awareness on Women’s Health

Resource Person:- Mrs. Rajashree Sakale

Sr. | Particular Extremely | Good | Quite
No. ! Good | Good
1: How was the overall organization \/
of the Lecture?
2. |How relevant was the content o
discussed by the speaker?
3 How much interesting this session L
for you? :

4. Did the lecture cover what you
were expecting?

S How much this session was useful
from knowledge and information =
point of view? '

6. |Overall effectiveness of the "
lecture? | '

Additional comments and suggestions for future:
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Name of the Student:- :ng:'cq Sunyl  Pads/

Date:-09 /03/2023

Branch:- Flectled)

Topic:-Awareness on Women’s Health
Resource Person:- Mrs. RELJ ashree Sakale

.! Sr. | Particular | Extremely | Good ' | Quite
No. : Good | Good
1. How was the overall organization
of the Lecture? v
i3 How relevant was the content

discussed by the speaker?

3 How much mteresnng this session
for you?

were expecting? |

5. How much this session was useful
from knowledge and information
point of view?

6. Overall effectiveness of the

. lecture? |

v
v
4. |Did the lecture cover what you -
|~
v

Additional comments and suggestions for future:
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Name of the Student:-

Branch:-

Date:-09 /03/2023

Topic:-Awareness on Women’s Health

Resource Person:- Mrs. Rajashree Sakale

. St.

No.

Particular

Extremely
Good

Good Quite
. | Good

1.

How was the overall organization
of the Lecture?

—

|2

How relevant was the content
discussed by the speaker?

How much interesting this session
for you? .

Did the lecture cover what you
were expecting? |

How much this session was useful
oo | . .
from knowledge and information
point of view?

Overall effectiveness of the
lecture? i

Additional comments and! suggestions for future:
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Name of the Student:-

Branch:-

Date:-09 /03/2023

Topic:-Awareness on Women’s Health

Resource Person:- Mrs. Rajashree Sakale

Good! | Quite

Sr. | Particular : Extremely
No. - Good Good
L How was the overall organization
of the Lecture?
2 How relevant was the content
discussed by the speaker?
3. How much interesting this session !
for you? | |
4, Did the lecture cover what you
were expecting? | !
5. | How much this session was useful i
| from knowledge and information |
point of view?
6. Overall effectiveness of the

lecture?

|

Additional comments anj suggestions for future:
|
|
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Name of the Student:-

Date:-09 /03/2023

Branch:-

Topic:-Awareness on Woinen’s Health

Resource Person:- Mrs. Rajashree Sakale

Sr. | Particular Extremely | Good! |Quite
No. - Good . | Good
ks How was the overall organization
of the Lecture? | ;
2, How relevant was the content !
discussed by the speaker? |
3 How much mtelestmg this session
for you? i
4, Did the lecture cover what you
were expecting?
5 How much this session was useful
from knowledge and information
point of view? |
6.

Overall effectiveness of the
lecture? '

Additional comments and suggestions for future:
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Date:-09 /03/2023

Name of the Student:- Bho sale S anilg ,Qaallf\lrjclhaﬂ.c‘L
Branch:-____ SN - CSE

Topic:-Awareness on Women’s Health
Resource Person:- Mrs. Rajashree Sakale

Sr. | Particular Extremely | Good | Quite
No. Good Good
k. How was the overall organization \//

of the Lecture?
2, How relevant was the content ¢ "

discussed by the speaker?
3. How much interesting this session w

for you?

4. Did the lecture cover what you i
were expecting?

8. How much this session was useful
from knowledge and information s
point of view?

6. Overall effectiveness of the x
lecture?

Additional comments and suggestions for future:

_Neo. '
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Name of the Student:- L\am 75/.0 vpc.-l)a Ul ‘T"mni)}i [

? Date:-09 /03/2023

Branch:- ‘/,/{9,"‘/}-—;("0/ Lnoineering
mJ <J

Topic:-Awareness on Women’s Health

Resource Person:- Mrs. Rajashree Sakale

Sr. | Particular Extremely |'Good | Quite
No. Good Good
1. | How was the overall organization P
of the Lecture? | i
2, How relevant was the content .
discussed by the speaker? - |
3. |How much interesting this session | - '
for you? ! |
4, Did the lecture cover what you % :
were expecting? ;
8. How much this session was useful I
from knowledge and information v’ l
point of view? |
6. Overall effectiveness of the s :

lecture? |

Additional comments and suggestions for future:
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Date:-09 /03/2023

Name of the Student:-_ Ppournitna  Kedaeld ng D honge.
Branch:- Flecheical (S9Y)

Topic:-Awareness on Women’s Health

Resource Person:- Mrs. Rajashree Sakale

Sr. | Particular Extremely | Good| |Quite
No. : Good . | Good
2 How was the overall organization
of the Lecture? v
2. How relevant was the content /
discussed by the speaker? :
3 How much interesting this session '-
for you? T
4. Did the lecture cover what you
were expecting? v
5. How much this session was useful
from knowledge and information o
point of view? ;
6. Overall effectiveness of the \/
lecture?

Additional comments and suggestions for future:
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Date:-09 /03/2023

Name of the Student:- i\/@iShDQUj Ml Dd Pd_td ar
Branch:- C,S = |

Topic:-Awareness on Women’s Health

Resource Person:- Mrs. Rajashree Sakale

Sr. [Particular Extremely | Good | | Quite
No. Good | Good
L How was the overall organization
of the Lecture? T
2. How relevant was the content
discussed by the speaker? /
3. How much interesting this session | \ _~~
for you?
4. Did the lecture cover what you
were expecting? ]
5. How much this session was useful
from knowledge and information AT
point of view?
6. Overall effectiveness of the 8 o

lecture?

Additional comments and suggestions for future:

Tt should be bidireckiona) . (Qyection -

ANcwlr tglpe)
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Date:-09 /03/2023

Name of the Student:- Salan( Phaglexain __Pati]
Branch:- Ccf (5'{)@

Topic:—AWareness on Wo{nen’s Health
Resource Person:- Mrs. Rajashree Sakale

Sr. | Particular | Extremely | Good = | Quite
No. ! Good | Good
k. How was the overall organization | .~ ;
of the Lecture? i
2. |How relevant was the content|
discussed by the speaker?
3 How much interesting this session
for you? —
4, Did the lecture cover what you
were expecting? | "
5. | How much this session was useful |
from knowledge and information | ‘" i
point of view? ;
6. |Overall effectiveness of the| ¢ _—~ | i
lecture? | |

Additional comments and suggestions for future:

ND
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Internal Complains Committee

Meeting Notice

Ref. No. : DYPCOE/20

Meeting Notice

Date: 4 /02 /22

A meeting of Intrenal Complains Committee will be held at Dr. D. Y. Patil Pratishthan’s
College of Engineering, Salokhenagar,Kolhapur on 7" Feb 2022 at 11.00 AM. All the members
are requested to make it convenient to attend the meeting.

Internal Complains Committee

Sr. No.

Name of Member

Designation Sign
j Dr.A.M.Mane Campus Director =
P Aot
2; Dr.S.D.Mane Principal \"
= -
2; Miss. Vanashri S. Shinde. Presiding Officer W
3. Mrs. Rucha Gurav Member W = L
4. Mr.Ranjeet Desai. Member i W
5. Mrs.Aishwarya Jadhav. Member
6. Mr.Tanaji Yadav Member
7. Ms.Prachi Patil UG Student WY/,/
Member
8. Mr.Swroop A.Patil UG Student G
Member /
9 Mr.Harshad A.Dakare UG Student _E@ .
Member ik
10. Mrs.S.A.Ekande Advocate W//

Note:- Agenda of the meeting is attached herewith.
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Internal Complains Committee

Meeting Agenda

Ref. No. : DYPCOE/20

Date: 04 /02/22

Internal Complains Committee

Meeting Agenda
1. Last minutes of meeting discussion.
2. Action taken report of last meeting
3. Any other paints with Chairman Permission
4. Vote of thanks
Sr. No. Name of Member Designation Sign
1. Dr.A.M.Mane Campus Director 1
. #g”
2. Dr.S.D.Mane Principal f
At | A
2. Miss. Vanashri S. Shinde. Presiding Officer A —
3. | Mrs. Rucha Gurav Member HW
) 5 - s
4. Mr.Ranjeet Desai. Member i W{
3. Mrs.Aishwarya Jadhav. Member
3 Mr. Tanaji Yadav Member
7. Ms.Prachi Patil | UG Student W
Member
8. Mr.Swroop A.Patil UG Student W
Member
9 Mr.Harshad A.Dakare UG Student E ) @ o
Member
10. Mrs.S.A.Ekande Advocate %ﬁ:’*——’

Chairman
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Internal Complains Committee

Minutes of Meeting

Ref. No. : DYPCOE/20 Date: 07 /02 /22

Internal Complains Committee

Minutes of Meeting

A meeting of Internal Complains Committee held at Dr. D. Y. Patil Pratishthan’s College of
Engineering, Salokhenagar,Kolhapur on 7th Feb 2022 at 11.00 AM. The following persons have
attended the meeting.

1) As there were no complaints received from students and staff members so there was no
discussion on last minutes of meeting and action taken report of last meeting.

2) As there were no complaints recorded so there was no discussion on status of
Complaints.

3) In meeting no any other points raised by any committee member so meeting was
dissolved.

4) Vote of thanks done by Ms.Vanashri Shinde.

e

Presiding Officer
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Internal Complains Committee

i

Action taken report

Ref. No. : DYPCOE/20

Internal Complains Committee

Action taken report

Date: 07/02/22

As there were no complaints or grievances received from students and staff members so action

taken report is Nil.

\VB@/

Presiding Officer
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INTERNAL COMPLAINTS COMMITEE

INTERNAL COMPLAINTS COMMITTEE

The sexual harassment of women at workplace ( prevention,prohibition and redressal) act 2013

The sexual harassment of women at workplace (prevention, prohibition and redressal ) act 2013 is an
act to provide protection against sexual harassment of women at work place.

Sexual harassment results in the violation of basic fundamental rights of women such as Right to
equality under article 14,15 and her right to life and live with dignity under article 21 of the constitution
of India.

Definition of Sexual Harassment:

Sexual harassment includes any one or more of the following unwelcome acts or behavior

1: Physical contact and advances

2: A demand or request for sexual favors
3: Making sexually colored remarks

4: Showing pornography

5. Any unwelcome messages through telephone or internet

Structure of ICC :

The office bearers of ICC shall be functioning not more than 3 years. After the tenure a newbody shall be
elected.

The ICC shall be containing the following designations:
1. One Preceeding officer (women, employed at a senior level)

2. At least two members (who are committed to the cause of women and have hadexperience in
social work or have legal knowledge.)

Functions :
The Internal Complaints Committee has two major functions : 1. Preventive 2. Remedial
Preventive
e To work towards creating an atmosphere promoting equality, non-discrimination and gender
sensitivity.
e To promote and facilitate measures to create a work environment that is free of sexual

harassment.
Remedial

e To receive and take cognizance of complaints made about sexual harassment at theuniversity
and give every complaint serious consideration.
e Crisis Management, Mediation and Counselling

e To conduct enquiries into the complaints, place findings and recommendations
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Photographs of meeting held on 22/08/2022

Kolhapur, Maharashtra, India
¥ R.S.No. 865 A-Ward, Salokhe Nagar, More Mane Nagar, Shivganga
' Colony, Kolhapur, Maharashtra 416001, india
Lat 16.667678°
= 3 B Long 74.206998°
oogie 8 22/08/22 1113 AM

Nigeria
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s Kolhapur, Maharashtra, India

7 R.S. No, 865 A-Ward, Salokhe Nagar, More Mane Nagar, Shivganga
Y Colony, Kolhapur, Maharashtra 416001, India
. Lat 16.667678°

. Long 74.2
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- Internal Complains Committee
‘ Minutes of Meeting

)
Date: 4§/ 0g§/22

Internal Complains Committee

Minutes of Meeting

A meeting of Internal Complains Committee held at Dr. D. Y. Patil Pratishthan’s College of

Engineering, Salokhenagar,Kolhapur on wgth p,qs 2022 at 11.00 AM. The following persons have
attended the meeting.

1) Asthere were no complaints received from students and staff members so there was no
discussion on last minutes of meeting and action taken report of last meeting.

2) As there were no complaints recorded so there was no discussion on status of
Complaints.

3) In meeting no any other points raised by any committee member so meeting was

dissolved.

4) Vote of thanks done by Ms.Vanashri Shinde.
Presiding Officer
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Internal Complains Committee

Action taken report

Date: Po /08/22

Internal Complains Committee

Action taken report

As there were no complaints or grievances received from student

s and staff members so action
taken report is Nil.

R

Presiding Officer

Nagar
Keihapur
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J Internal Complains Committee

Meeting Notice

Ref. No. : DYPCOE/20

Date: 12 /0g§/2022

Meeting Notice

A meeting of Intrenal Complains Committee will be held at Dr. D. Y. Patil Pratishthan’s College
of Engineering, Salokhenagar,Kolhapur om‘g’fh Aug 2022 at 11.00 AM. All the members are
requested to make it convenient to attend the meeting.

Internal Complains Committee

=
Sr. No. Name of Member Designation
1. Dr.A.M.Mane Campus Director
‘ 2 Dr.S.D.Mane Principal
2; Miss. Vanashri S. Shinde. Presiding Officer
E Mrs. Rucha Gurav Member
4. Mr.R 1% Desai. Member
3 Mrs. Aishwarya Jadhav. Member
6. Mr.Tanaji Yadav Member
s Ms.Prachi Patil UG Student
Member
8. | Mr.Swroop A Patil UG Student
Member
9 Mr.Harshad A.Dakare UG Student
Member
10. Mrs.S.A.Ekande ' Advocate
oL |

Note:- Agenda of the meeting is attached herewith.

Presiding Officer
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Internal Complains Committee l
. T
Meeting Agenda

Date: 9g/ 0g/22

Internal Complains Committee

Meeting Agenda

1) Awareness Programmes for both girls and boys .
2) Other issues like gender sensitization

3) Last minutes of meeting discussion.

4) Action taken report of last meeting

5) Any other points with Chairman Permission

6) Vote of thanks
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Dr. D.Y. PATIL PRATISHTHAN’S

COLLEGE OF ENGINEERING

Affiliated to Shivaji University, Kolhapur.
Approved by AICTE (New Delhi), Govt. of Maharashtra, DTE Mumbai.

PRESIDENT

PRINCIPAL

Ref. No. : DYPCOE/20

Date: 1/ 2 /2022

INTERNAL COMPLAINTS COMMITTEE

As per the Shivaji University, Kolhapur circular dated 03/12/2020, a Internal Complaints
Comnmittee is being constituted for the Institute on 24" December, 2020 comprising of following

members for A.Y. 2020-21.

Office Order

10. | Mrs.S.A.Ekande

Sr. No. Name of Member Designation Sign
ot Dr.A.M.Mane Campus Director ) y
2. Dr.S.D.Mane Principal =
2. Miss. Vanashri S. Shinde. Presiding Officer % ;\,j'ex
3. Mrs. Rucha Gurav Member W,—*
4. Mr.Rpg & Desai. Member Zb%/
5. Mrs.Aishwarya Jadhay. Member : E*E!!!g .
6. Mr.Tanaji Yadav Member ‘ 3 3’
7 Ms.Prachi Patil UG Student W
Member
| A Mr.Swroop A.Patil UG Student ' M
Member
9 Mr.Harshad A.Dakare ;I/I(;:tt)z;lent ;@4
10 Advocate C{ ‘ ; ) ) Ql - |

ICC Presiding Officer

Principal

PRINCIPAL,
Dr. D. Y, Patil Pratishthan's
College of Engineering
Salckhe Nagar, Kolhspur,

Hon. Dr. Sanjay D Patil

Hon. Satej D Patil
VICE PRESIDENT

Dr. Vish P Kallimani
PhD in CSc, Fellow UK.
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Dr. D.Y. PATIL PRATISHTHAN’S

COLLEGE OF ENGINEERING Hon. Sate] D Pati

Affiliated to Shivaji University, Kolhapur.

Hon. Dr. Sanjay D Patil
PRESIDENT

VICE PRESIDENT
Dr. Vish P Kallimani

EN6839 Approved by AICTE (New Delhi), Govt. of Maharashtra, DTE Mumbai. PhD in CSc, Fellow UK.

PRINCIPAL

Ref, No. : DYPCOE/20

Date: 1/ 1 /2022

INTERNAL COMPLAINTS COMMITTEE

As per the Shivaji University, Kolhapur circular dated 03/12/2020, a Internal Complaints
Committee is being constituted for the Institute on 30% January, 2022 comprising of following

members for A.Y. 2020-21.

Sr. No. Name of Member Designation
(& Dr.A.M.Mane Campus Director
.. 2. Dr.S.D.Mane Principal
2 Miss. Vanashri S. Shinde. Presiding Officer
3 Mrs. Rucha Gurav | Member
4. Mr.Rohit Desai. Member
¥ Mrs.Aishwarya Jadhav. Member
6. Mr.Tanaji Yadav Member
g Ms.Prachi Patil UG Student Member
8. Mr.Kaustubh Warke UG Student Member
9. Mrs.S.A Ekande Advocate
“
»
s
ICC Presiding Officer Pripeipal
PRINCIPAL

Dr.D.Y, Patil Pratishthan's

College of Engineering
Salekhe Nagar, Kolhapur,

865,’A" Ward, Salokhenagar, Kolhapur- 416007. Ph.0231-2320914
Email: dype472.ec@unishivaji.ac.in Website: http://coes.dypgroup.edu.in &
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Internal Complains Committee

Meeting Notice

Ref. No. : DYPCOE/2022 195

Meeting Notice

Date: 4/02 /22

A meeting of Intrenal Complains Committee will be held at Dr. D. Y. Patil Pratishthan’s College
of Engineering, Salokhenagar,Kolhapur on 7" Feb 2022 at 11.00 AM. All the members are
requested to make it convenient to attend the meeting.

Internal Complains Committee

Sr. No. Name of Member Designation

15 Dr.A.M.Mane Campus Director (_‘,_L(—L:':&:i
2. Dr.S.D.Mane Principal
2 Miss. Vanashri S. Shinde. Presiding Officer ﬁ;,/
3. Mrs. Rucha Gurav Member
4. Mr.Rohit Desai. Member =
5. Mrs.Aishwarya Jadhav. Member Mﬁﬁ/
6. Mr.Tanaji Yadav Member .
T Ms.Prachi Patil UG Student Member M/i
8. Mr.Kaustubh Warke UG Student Member @, ?
9. | Mrs.S.A Ekande

1

Advocate ‘

Note:- Agenda of the meeting is attached herewith.

Wde—

Presiding Officer
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Internal Complains Committee
Minutes of Meeting

Ref. No. : DYPCOE/20 Date: 07 /02 /22
Internal Complains Committee

Minutes of Meeting

A meeting of internal Complains Committee held at Dr. D. Y. Patil Pratishthan’s College of

Engineering, Salokhenagar,Kolhapur on 7th Feb 2022 at 11.00 AM. The following persons have
attended the meeting.

Sr. No. Name of Member Designation
I Dr.A.M.Mane Campus Director
2. Dr.S.D.Mane Principal
2. Miss. Vanashri S. Shinde. Presiding Officer
5. Mrs. Rucha Gurav Member
4, Mr.Rohit Desai. Member \
5 Mrs.Aishwarya Jadhav. Member
6. Mr.Tanaji Yadav Member
5 Ms.Prachi Patil UG Student Member
8. Mr.Kaustubh Warke UG Student Member
9. | Mrs.S.A.Ekande | Advocate

1) As there were no complaints received from students and staff members so there was no
discussion on last minutes of meeting and action taken report of last meeting.

2) Asthere were no complaints recorded so there was no discussion on status of
Complaints.

3) In meeting no any other points raised by any committee member so meeting was

g

Presiding Officer

dissolved.
4) Vote of thanks done by Ms.Vanashri Shinde.
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Internal Complains Committee

Meeting Agenda

Last minutes of meeting discussion.

Action taken report of last meeting

Any other points with Chairman Permission
Vote of thanks

S

..v)e/

Presiding Officer
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Internal Complains Committee

Action taken report

Ref. No. : DYPCOE/20 Date: 8/ 2 /2.2~

Internal Complains Committee

Action taken report

As there were no complaints or grievances received from students and staff members so action
taken report is Nil.

.\\éb

Presiding Officer
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ICC Committee

Meeting Notice

Meeting Notice

A meeting of Internal Complaints Committee (ICC) is planned on 18" June ,2021 at
Dr.D.Y.Patil pratishthan’s College of Engineering ,Salokhenagar, Kolhapur at

3.00pm. All the members are requested to Attain for same.

All the members are requested to attend for same.

Platform- Google Meet

Link- https://meet.google.com/nvw-msqw-xqd .

Sr.No Name of Member

Designation

1. Miss. Vanashri S. Shinde. Presiding Officer

2 Mrs. Rucha A. Gurav. iviember

3. Mr.Ranjeet Dongale. Member

4, Mrs.Aishwarya Jadhav. Member

5. Mr.Tanaji Yadav Member

6. Ms.Prachi Patil UG Student Member
7, Mr.Kaustubh Warke UG Student Member
8. Mrs.S.A.Ekande Advocate

Points to be discussed:

1. The Committee noted that no complaint of sexual harassment has been received
from any woman employee of this Department. It was emphasised that in order
to create awareness and continuous sensitization among the employees, it is
essential to place banners/posters/notices defining sexual harassment at

prominent places.

2. The Handbook on Sexual

Harassment of Women at Workplace, (Prevention,

Prohibition and Redressal) Act, 2013 issued by Ministry of Women and Child

Development.

Prof.Vanashri S. Shinde

Presiding Officer
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‘Minutes of Meeting

: - Date: 15/ 06 /2021

A meeting of ICC commitiee will be held at Dr. D. Y. Patil Pratishthan’s College of
Engineering, Salokhenagar, Kolhapur on 18/06/2021 at 2.00 pm. All the members requested to
make it convenient to attend the meeting.

 Platform- Google Meet

Link- https://meet.google.com/nvw-msqw-xqd

Sr. | Agenda or Points to be discussed in the ~ Action Taken Remark
No meeting :
1 | Serious or repeated offensive remarks, such Nil
as teasing related to a person’s body or
appearance. '
. 2 | As you all girls and ladies staff using online Nil
platform is there any misuse of your mobile
number.

Following members of ICC attended the meeﬁng:

::. Name Designaﬁdn ‘Sigx{ature
1. Prof. Vanashri S. Shinde. Presiding Officer i
3. | Prof. Rucha A, Gurav. _ ~ Member %ig/
3 Mrs.Aishwarya Jadhav. Member ;Mﬁg :
4. Mr.Tanaji Yadav . Member w
Ms.Prachi Patil - UG Student Member i

. The committee had discussions at length and the following suggestions were made:

1. The Committee noted that no complaint of sexual harassment has been received from any
woman employee of this Department. It was emphasised that in order to create awareness
and continuous sensitization among the employees, it is essential to place
banners/posters/notices defining sexual harassment at prominent places.

9. The Handbook on Sexual Harassment of Women at Workplace, (Prevention, Prohibition
and Redressal) Act, 2013 issued by Ministry of Women and Child Development and the
composition of the Internal Complaints Committee .

3. The chairperson thanked all the members for their active participation & suggestions.

Prepared By ICC Coordinator Pﬁnﬁipal (fa?ﬁ'sp;iﬁ &%S?EBWr

D.Y.Patii Educational Campus,
Salokhenagar, Kolhapur.
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Meeting Notice

Meeting Notice

Date: 24 / 09 /2021

A meeting of Internal Complaints Committee (ICC) is planned on 27" Sept ,2021 at Dr.D.Y Patil
pratishthan’s College of Engineering ,Salokhenagar, Kolhapur at 2 .00 pm. All the members are

requested to Attain for same .
All the members are requested to attend for same. Venue : Board Room

Sr.No Name of Member Designation Sign
T Dr.A.M.Mane Campus co-ordinator ﬂiﬁ/w
2, Dr.V.P.Kallimani Principal e
3. Miss. Vanashri S. Shinde. Presiding Officer )
4. Mrs. Rucha A. Gurav. Member (Dalaers ..
S Mr.Rohit Desai Member
6. Mrs.Aishwarya Jadhav. Member -
7 Mr.Tanaji Yadav Member Y=
8. Ms.Prachi Patil UG Student Member -&
9. Mr.Kaustubh Warke UG Student Member {2
10. Mrs.S.A.Ekande Advocate M’

Points to be discussed:

1. The contractual project staff appointed in the Department must also be sensitised about
the existing act on Prevention, Prohibition and Redressal of Sexual harassment of women
at workplace. They must also be sensitised towards maintaining discipline in the college
campus. It is desired that Dos and Don’ts of CCS(Conduct) Rules, 1964 also to be
displayed in the premises of the department.

2. Regarding A complaint Drop box college premises.

\

e_

-

Prepared By ICC Coordinator

Principal
PRINCIPAL
or. D. Y, Patil Pra?ish{hsgn’s
College of Engineering
Salokhe Nagar, Kolhapur.

P A

e
Campus Cqordinatar
Gam%usqﬁ;:'e”e?{ﬁr
D.Y.Patil Ecucstions! Campus,
Is'a’.a':;hena-gar. Kothapur.
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ICC Committee

Minutes of Meeting

Date: 27 /09 /2021

A meeting of ICC committee will be held at Dr. D.Y.Patil Pratishthan’s College of Engineering,
Salokhenagar ,Kolhapur on 27th September 2021 at 2.00 pm in board room.

Date of Meeting : 27/09/2021

Time : 2.00 pm
. i‘; Agenda or Points to be discussed in the meeting
1 | Dos and Don’ts in college Campus
2 | A complaint Drop box must be placed in the office premises.

Following members of ICC attended the meeting:

Sr.No Name of Member Designation Sign |
i Dr.A.M.Mane Campus co-ordinator 4’%
2 Dr.V.P.Kallimani Principal o :

3. Miss. Vanashri S. Shinde. Presiding Officer S%Eif—':i-——”
4. Mrs. Rucha A. Gurav. Member :

5. Mr.Rohit Desai Member

6. Mrs.Aishwarya Jadhav. Member Aﬁ

74 Mr.Tanaji Yadav Member S

8. Ms.Prachi Patil UG Student Member Q}_h_]_

9. Mr.Kaustubh Warke UG Student Member e c

10. Mrs.S.A.Ekande Advocate @t_

The Chairperson conveyed her thanks to the members for attending the meeting and the members

agreed that the Committee will meet every quarter on a regular basis or earlier, if need arise.
Next meeting of the Committee will be held in the month of December, 2021.

Meeting ended with vote of thanks to the Chair

o

Principal

PRINCIPAL
Dr. D.Y, Patil Pratishthan's

College of Engineeri
fn
Salokhe Nagar, Ko!hapir.g

e

Prepared By ICC Coordinator

etz

(Campus Coordinator
D.Y.Patit Ecuciiionsi Ca

Salokhenagar, Kalhapur.
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ICC Committee

Meeting Notice

A meeting of Internal Complaints Committee (ICC) is planned on 16™ Dec ,2021 at Dr.D.Y .Patil

Date: 13 /12 /2021

Meeting Notice

pratishthan’s College of Engineering ,Salokhenagar, Kolhapur at 2 .00 pm. All the members are

requested to Attain for same .

All the members are requested to attend for same. Venue : Board Room

Sr.No Name of Member Designation
1. Dr.A.M.Mane Campus co-ordinator
2 Dr.V.P.Kallimani Principal
3. Miss. Vanashri S. Shinde. Presiding Officer
4. Mrs. Rucha A. Gurav. Member
5 Mr.Rohit Desai Member
6. Mrs.Aishwarya Jadhav. Member
2 Mr.Tanaji Yadav Member
8. Ms. Prachi Patil UG Student Member
9. Mr.Kaustubh Warke UG Student Member
10. Mrs.S.A.Ekande Advocate M..L

Points to be discussed:

1. Report on cases relating Sexual harassment for the academic year 2021- 22.
2. Events and programs to be organized.

Prepared By ICC Coordinator

felg e

pordinator
s ‘i‘?, rector

?'/-
Principal

8 fNﬁh ‘ili"“mo

%35 *wd 'Pmsnma
am g Nag Eg lr}g

DY, Pam Educational Campus,
Salokhenagar, Kolhapur.
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ICC Committee

Minutes of Meeting

Date: 16 / 12 /2021

A meeting of ICC committee will be held at Dr. D.Y .Patil Pratishthan’s College of Engineering,
Salokhenagar ,Kolhapur on 16th September 2021 at 2.00 pm in board room.

Date of Meeting : 27/09/2021
Time : 2.00 pm

Agenda or Points to be discussed in the meeting

A report stating that there were no cases relating to sexual harassment in the college during this
academic year.

It was decided to conduct programs and activities about gender equity and gender sensitization.

Following members of ICC attended the meeting:

Sr.No Name of Member Designation Sign |
1 Dr.A.M.Mane Campus co-ordinator ﬁﬁ:E&
2. Dr.V.P.Kallimani Principal L R
3. Miss. Vanashri S. Shinde. Presiding Officer %’
4. Mrs. Rucha A. Gurav. Member :
5. Mr.Rohit Desai Member
6. Mrs.Aishwarya Jadhav. Member :
7 Mr.Tanaji Yadav Member %% L
8. Ms.Prachi Patil UG Student Member il
9. Mr.Kaustubh Warke UG Student Member %-’
10. Mrs.S.A.Ekande Advocate o/

As there were no other points for discussion, the meeting was concluded with a vote of thanks
Meeting ended with vote of thanks to the Chair.

e

e

Prepared By ICC Coordinator

Principal

PRINCIPAL
Dr. D.Y, Patil Pratishthan's
College of Engineering
Salokhe Nagar, Kolhapur.

ket

Campus Coordinator
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Affiliated to Shivaji University, Kolhapur.

Approved by AICTE (New Delhi), Govt. of Maharashtra, DTE Mumbai.

Hon. Dr. Sanjay D Patil
PRESIDENT

Hon. Satej D Patil
VICE PRESIDENT

Dr. Vish P Kallimani
PhD in CSc, Fellow UK.
PRINCIPAL

s ——
Ref. No. : DYPCOE/20

Date: 24 / 12 /2020

INTERNAL COMPLAINTS COMMITTEE

As per the Shivaji University, Kolhapur circular dated 03/12/2020, a Internal Complaints
Committee is being constituted for the Institute on 24" December, 2020 comprising of following
members for A.Y. 2020-21.

Sr. No. Name of Member Designation Sign
, 1z Dr.A.M.Mane Management .,
. Representative F’f‘{.(:’ ('VZ'(‘}
(Campus coordinator) T =%

3. Dr.V.P.Kallimani Chairman {\ -

3. Prof. Vanashri S. Shinde. Presiding Officer %&@;fff‘

4. Prof. Rucha A. Gurav. Member ' v

3. Prof.Ranjeet Dongale. Member ;

6. Mrs.Aishwarya Jadhav. Member W

7. Mr.Tanaji Yadav Member 1 %{,

8. Ms.Prachi Patil UG Student Member "?Eab\/

9. Mr.Kaustubh Warke UG Student Member - @

10. Mrs.S.A.Ekande Advocate M

ICC Presiding Officer

IS
\ b Y|
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v \patit Pr: tishthan's
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Coiteg® “Kothapur.

Salokhe Nugaf‘

865,’A’ Ward, Salokhenagar, Kolhapur- 416007. Ph. 0231-2320914
Email: dype472.ec@unishivaji.ac.in Website: http://coes.dypgroup.edu.in i

http://yt.vu/+dypsalokhenagar
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7 il X COLLEGE OF ENGINEERING Hon. Sate} D Patil
SALOKHENAGAR ; VICE PRESIDENT
Affiliated to Shi\faji University, Kolhapur, Dr. Vith £ Kallimani
EN 6839 Approved by AICTE (New Delhi), Govt. of Maharashtra, DTE Mumbai. PhD in CSc, Fellow UK.
PRINCIPAL
Ref. No. : DYPCOE/20 Date: 22 / 12 /2020

Meeting Notice

As per decision taken at management level, it is decided to reconstituted Internal
Complaints Committee(ICC) as per AICTE Guidelines. For this purpose today we planned on 3%
December 2020 meeting of Internal Complaints Committee (ICC) is at Dr.D.Y .Patil Pratishthan’s
college of Engineering , Salokhenagar Kolhapur at 11.30 am.

All the members are requested to attend for same.

Sr.No Name of Member Designation

1 Dr.V.P.Kallimani Chairman

2 Miss. Vanashri S. Shinde. Presiding Officer
. 3 Miss.Sharvali S.Sarnaik. Member

4, Mr.Ranjeet Dongale. Member

5. Mrs.Aishwarya Jadhav. ? Member

6. Mr.Tanaji Yadav Member

7. Ms.Prachi Patil UG Student Member

8. Mr.Kaustubh Warke UG Student Member

9. Mrs.S.A.Ekande Advocate

Points to be discussed:

e Formation of renew Internal Complaints Committee(ICC)
. e Policies of Internal Complaints Committee(ICC)

"\\A"“"*’

ICC Presiding Officer

Dr. D.\y/ Palil Pratishthan's
College ¢i Enginsenng
Salokhe Nagar, Koihapur.
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Minutes of Meeting

Agenda of Meeting

1. Details of rearrangement of committee members.
2. Declaration of Rules and Regulations for girls.

The chairperson welcomed the members of ICC. The chairperson also welcomed the new
members .The meeting held on 23" December 2020 at Physics Lab at 11.30 a.m.

After this discussion chairperson thanked to each and every member present for meeting as
well as suggestions. And meeting was concluded.

The following members were present:

Sr.No | Name of Meeting Designation Sign N e
< Miss. Vanashri S.Shinde Presiding Officer D

2. Ms.Sharvali S. Sarnaik Teaching Staff

3 Mr.Ranjeet Dongale. Teaching Staff

4, Mrs.Aishwarya Jadhav Non Teaching Staff

5. Mr.Tanaji Yadav Non Teaching Staff

6. Ms. Prachi Patil UG Student

4 Mrs. S.A.Ekande Advocate

.\Vé\e/

Prof . Ms. Vanashri S.Shinde
ICC Presiding Officer

"™
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Hon. Dr. Sanjay D Patil

PRESIDENT

Hon. Satej D Patil

VICE PRESIDENT

Dr. Vish P Kallimani
PhD in CSc, Fellow UK.

PRINCIPAL

Dr. D. Y. PATIL PRATISHTHAN’S

COLLEGE OF ENGINEERING

Affiliated to Shivaji University, Kolhapur.
Approved by AICTE (New Delhi), Govt. of Maharashtra, DTE Mumbai.

SALOKHENAGAR

EN6839

Date: 09/2 /2021

f. No. : DYPCOE/20

Meeting Notice

A meeting of Internal Complaints Committee (ICC) is planned on 10™ Feb ,2021 at
Dr.D.Y .Patil pratishthan’s College of Engineering ,Salokhenagar, Kolhapur at 2 .00
pm. All the members are requested to Attain for same.

All the members are requested to attend for same. Venue : Board Room

Sr.No Name of Member Designation ., Sign
3 Miss. Vanashri S. Shinde. | Presiding Officer %;/E@"
2. Mrs. Rucha A. Gurav. Member 2w
3. Mr.Ranjeet Dongale. Member L
4. Mrs.Aishwarya Jadhav. Member T e
B Mr.Tanaji Yadav Member Y=
6. Ms.Prachi Patil UG Student Member e
p Mr.Kaustubh Warke UG Student Member Qe”

8. Mrs.S.A.Ekande Advocate P

Points to be discussed:

® 1. Details of Constitution of Committee.
(& 2. Declaration of Rules and regulations for girls.

3. Planning of guidelines lecture to girls about discipline in college Campus.

P

Prof.Ms. Vanashri S. Shinde

Presiding Officer




Dr. D. Y. PATIL PRATISHTHAN’S Hon. Dr. Sanjay D Patil
PRESIDENT

. COLLEGE OF ENGINEERING ~ [tonseeiopau

PALOKHENAGAR VICE PRESIDENT

Affiliated to Shivaji University, Kolhapur. Br. Vish P Kallimani
EN6839 Approved by AICTE (New Delhi), Govt. of Maharashtra, DTE Mumbai. PhD in CSc, Fellow UK.
PRINCIPAL
. No. : DYPCOE/20 Date: 09/2 /2021

Internal Complaints Committee (ICC)
Meeting Agenda
1. Follow up for Previous meeting.
2. Status of Complaints if any registered.
3. Declaration about new constitution of all members to all girls students.
L . 4. Planning of guideline lecture for girls about discipline.
5. Vote of thanks.
S:;' Name of Member Designation e o
1. Dr.A.M.Mane Management Representative T A
(Campus coordinator) I
2 Dr.V.P.Kallimani Chairman
5 Prof. Vanashri S. Shinde. | Presiding Officer
4. Prof. Rucha A. Gurav. Member
5 Prof.Ranjeet Dongale. Member
6. Mrs.Aishwarya Jadhav. Member
'7. Mr.Tanaji Yadav Member
8. Ms.Prachi Patil UG Student Member
9. Mr.Kaustubh Warke UG Student Member
10. Mrs.S.A.Ekande Advocate
Prof.Ms. Vanashri S. Shinde

Presiding Officer
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ICC Committee

SALOKHENAGAR

Minutes of Meeting

Meeting Time : 3.00 pm

Date:19/ 2/ 2020

Action Taken

Sr. Agenda or Points to be Remark T
No discussed in the meeting
1 | Students Complaints about Identify the housekeeping person Completed
Computer Lab is not cleaned who is responsible for that lab. Give
properly. the instruction for proper cleaning.
2 | For some classes fans and tube Identify those classrooms and repair | Completed
lights are not working properly. | it. And make sure that it working
properly. ]
. Attended By:
B ::; Name Designation Signature
L Dr.A.M.Mane Management Representative
(Campus Coordinator)
2. Dr.V.P.Kallimani Chairman
3. Prof. Vanashri S. Shinde. | Presiding Officer
4. Prof. Rucha A. Gurav. Member
5 Prof.Ranjeet Dongale. Member
6. Mrs.Aishwarya Jadhav. Member
[ 7 Mr.Tanaji Yadav Member
8. Ms.Prachi Patil UG Student Member
E Mr.Kaustubh ~ Warke UG Student Member

Prepared By ICC Coordinator
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\ V4 ; Dr. D. Y. PATIL PRATISHTHAN’S Hon. Dr. Sanjay D Patil
PRESIDENT

. COLLEGE OF ENGINEERING iy Soiuih e

SALOKHENAGAR VICE PRESIDENT

Affiliated to Shivaji University, Kolhapur. Dr. Vish P Kallimani
EN6839 Approved by AICTE (New Delhi), Govt. of Maharashtra, DTE Mumbai. PhD in CSc, Fellow UK.
of. No. : DYPCOE/20 Date: 09/2 /2021

To;
Prof.Ms.Rucha A.Gurav

Member (Assistant Professor)
Subject: Appoinment letter for Internal complaints Committee (ICC)

' Respected Sir,

As per AICTE, our college has constituted the Internal Complaints Committee
® and we wish to inform you that you that you are being nominated as a member of
this committee. Kindly accept our request and grace the meetings with your

presence.

We look forward to your kind cooperation.
Thanking You.

S Yours faithfully,
o

r.V.P.Kallimani
rincipal

PRINCIPAL
Dr, D. Y. #ati Pratishthan's
College of Engineering
Salokhe Nagar, Kolhapur,




Dr. D.Y. PATIL PRATISHTHAN'’S Hon. Dr. Sanjay D Patil
PRESIDENT

COLLEGE OF ENGINEERING Hon. Satej D Patil

VICE PRESIDENT

SALOKHENAGAR

Affiliated to Shivaji University, Kolhapur. Dr. Vish P Kallimani
EN6839 Approved by AICTE (New Delhi), Govt. of Maharashtra, DTE Mumbai. PhD in CSc, Fellow UK.
E—— e i PRINCIPAL
if. No. : DYPCOE/20 Date: 09/2 /2021

To,
Prof.Mr.Ranjeet Dongale

Member (Assistant Professor)
Subject: Appoinment letter for Internal complaints Committee (ICC)

Respected Sir,

As per AICTE, our college has constituted the Internal Complaints Committee
and we wish to inform you that you that you are being nominated as a member of
this committee. Kindly accept our request and grace the meetings with your
presence.

We look forward to your kind cooperation.

Thanking You.

Yours faithfully,

Dr.V.P.Kallimani
rincipal

PRINCIPAL
Dr. D. Y. Patil Pratishthan's .
College of Engineering |
Salckhs Nagar, Keolhapur, ?




Dr. D.Y. PATIL PRATISHTHAN’S Hon. Dr. Sanjay D Patil
PRESIDENT

COLLEGE OF ENGINEERING Hon. Sate] D Patil

VICE PRESIDENT
Dr. Vish P Kallimani

bALOKHENAGAR

Affiliated to Shivaji University, Kolhapur.

EN6839 Approved by AICTE (New Delhi), Govt. of Maharashtra, DTE Mumbai. PhD in CSc, Fellow UK.
PRINCIPAL
. No. : DYPCOE/20 Date: 09/2 /2021
To,
Mrs.Aishwarya Jadhav

Member (Jr. Clerk)
Subject: Appoinment letter for Internal complaints Committee (ICC)

Respected Sir,

' As per AICTE, our college has constituted the Internal Complaints Committee
and we wish to inform you that you that you are being nominated as a member of
this committee. Kindly accept our request and grace the meetings with your
presence.

We look forward to your kind cooperation.

Thanking You.

Yours faithfully,

.V.P.Kallimani

Principal
PRINCIPAL
Dr. D. Y. Patil Pratishthan's .
College of Engineering

Salckhe Nagar, Kothapu




Dr. D.Y. PATIL PRATISHTHAN’S Hon. Dr. Sanjay D Patil

PRESIDENT

COLLEGE OF ENGINEERING Hon. Sate; D Pati

SALOKHENAGAR . _ VICE PRESIDENT

Affiliated to Shivaji University, Kolhapur. Dr. Vish P Kallimani
EN5839 Approved by AICTE (New Delhi), Govt. of Maharashtra, DTE Mumbai. PhD in CSc, Fellow UK.
L e PRINCIPAL
" No. : DYPCOE/20 Date: 09 /2 /2021

To,
Prof.Ms.Prachi Patil

Member (UG Student)
Subject: Appoinment letter for Internal complaints Committee (ICC)

Respected Sir,
As per AICTE, our college has constituted the Internal Complaints Committee
. and we wish to inform you that you that you are being nominated as a member of
this committee. Kindly accept our request and grace the meetings with your
presence.

We look forward to your kind cooperation.

Thanking You.

Yours faithfully,

r.\V.P.Kallimani

P!rincipal
PRINCIPAL

Dr. D. Y. Patil Pratishthan's

College of Engineering
Saiokhe (dugar, Kothapur.




\V'4 Dr. D. Y. PATIL PRATISHTHAN’S Hon. Dr. Sanjay D Patil

T PRESIDENT
S COLLEGE OF ENGINEERING Hon. Sate; D Pati
SALOKHENAGAR = = e ) VICE PRESIDENT

Affiliated to Shl\fajl University, Kolhapur. Dr. Vish P Kallimani
EN6839 Approved by AICTE (New Delhi), Govt. of Maharashtra, DTE Mumbai. PhD in CSc, Fellow UK.

e e PRINCIPAL
»f, No. : DYPCOE/20 Date: 09/2 /2021

To,
Prof.Mr.Kaushtubh Warke

Member (UG Student)
Subject: Appoinment letter for Internal complaints Committee (ICC)

Respected Sir,

As per AICTE, our college has constituted the Internal Complaints Committee
and we wish to inform you that you that you are being nominated as a member of
this committee. Kindly accept our request and grace the meetings with your

presence.

We look forward to your kind cooperation.

Thanking You.

Yours faithfully,

r.V.P.Kallimani
Principal

PRINCIPAL
Dr. D. Y. Patil Pratishthan'a
Coliege of Engineering
Salokhe Nagar, Kolhapur.




Dr. D.Y. PATIL PRATISHTHAN’S i, - Sy o Fap)

PRESIDENT

sl COLLEGE OF ENGINEERING | ensaeioran

SALOKHENAGAR Y L . : VICE PRESIDENT

Affiliated to Shw.raﬂ University, Kalhapur. Dr. Vish P Kallimani
EN6839 Approved by AICTE (New Delhi), Govt. of Maharashtra, DTE Mumbai. PhD in CSc, Fellow UK.

PRINCIPAL

f. No. : DYPCOE/20 Date: 09/2 /2021

To,
Mr.Tanaji Yadav

Member (Jr. Clerk)
Subject: Appoinment letter for Internal complaints Committee (ICC)

' Respected Sir,
As per AICTE, our college has constituted the Internal Complaints Committee

and we wish to inform you that you that you are being nominated as a member of
this committee. Kindly accept our request and grace the meetings with your
presence.

We look forward to your kind cooperation.

Thanking You.

' Yours faithfully,

] |
If
VP.Kallimani

Principal

or. o, ERINCIPAT,
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Dr. D.Y. PATIL PRATISHTHAN’S Hon. Dr. Sanjay D Patil

\/ 5 PRESIDENT
DY P e
>IN COLLEGE OF ENGINEERING Hon. Sataj B Pl
SALOKHENAGAR = VICE PRESIDENT
Affiliated to Shivaji University, Kolhapur. Dr. Vish P Kallimani
EN6839 Approved by AICTE (New Delhi), Govt. of Maharashtra, DTE Mumbai. PhD in CSc, Fellow UK.
PRINCIPAL
f. No. : DYPCOE/20 Date: 09 /2 /2021
To,
Mrs.S.A.Ekande
Member (Advocate)

Subject: Appoinment letter for Internal complaints Committee (ICC)

Respected Sir,

’ As per AICTE, our college has constituted the Internal Complaints Committee
and we wish to inform you that you that you are being nominated as a member of
this committee. Kindly accept our request and grace the meetings with your
presence.

We look forward to your kind cooperation.

Thanking You.

' Yours faithfully,

Mot ™

D .\y.P.KaIIimani

rincipal

{.Z D. Y. Patil Pratishthan's
oliege of Engineering

Ottt s
waiokie Nagar, Kothapur,
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ICC Committee
Meeting Notice
Date:-06/05/2021
Meeting Notice

pm. All the members are requested to Attain for same.
All the members are requested to attend for same.

Platform- Google Meet

Link-https://meet.google.com/tpo-zbnk—rjs

. /ﬂ{éeting of Internal Complaints Committee (ICC) is planned on 10™ May ,2021 at
Dr.D.Y.Patil Pratishthan’s College of Engineering ,Salokhenagar, Kolhapur at 2 .00

Sr.No Name of Member

Designation
1. Miss. Vanashri S. Shinde. Presiding Officer
2. Mrs. Rucha A. Gurav. Member 2
3. | Mr.Ranjeet Dongale. Member
4, Mrs.Aishwarya Jadhav. Member
15, | Mr.Tanaji Yadav ) Member
6. Ms.Prachi Patil UG Student Member
7: Mr.Kaustubh Warke UG Student Member
8. Mrs.S.A.Ekande Advocate

Points to be discussed:

1. Awareness of Sexual

Harassment committee.

2. The information of this committee to be shared on relevant social media
platforms by the students. 15

3. ThelCC members were motivated to participate in Workshops/ Short Term
'Trainings on Sexual Harassment conducted by various Government Agencies/

Departments.

W
Prof.Ms. Vanashri S. Shinde

Presiding Officer
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SATOKHENA ICC Committee

£ Minutes of Meeting

Date: 10/ 5/ 2021
A meeting of ICC committee will be held at Dr. D. Y. Patil Pratishthan’s College of
Engineering, Salokhenagar, Kolhapur on 10/05/2021 at 2.00 pm. All the members requested to
make it convenient to attend the meeting. '
Platform- Google Meet
Link- https:/meet.google.com/nvw-msqw-xqd

Date of Meeting : 10/05/2021

Time :3.00 pm-
g‘; ~ Points to be discussed in the meeting _ Arton TEREN o e
1 | Discussed With Junior Student about - : - Nil
Ragging Matter.
2 | Discuss with Students regarding - Nil
accommodation Problem during Lock —
_down.
Following members of ICC attended the meeting:
1?;: | Name Designation Signature
. . \
% Prof. Vanashri S. Shinde. - Presiding Officer
2. Prof. Rucha A. Gurav. Member
3. Mrs.Aishwarya Jadhav. Member Jplowre —
4, Mr.Tanaji Yadav Member @Mi—
5. Ms.Prachi Patil UG Student Member

The committee had discussions at length and the following suggestions were made:

L Stl_.ldcnté Don’t having ragging issues.
2 Students are not facing any accommodation problem in this lockdown period.

3. The Chairman welcomed all the members who were present for the meeting. The meeting
thereafter deliberated on agenda items as had been approved by the Chairman.

. -
Prepared By ICC Coordinator Principal ' cgﬁmﬁ’ﬂ%cﬁ%‘gﬁi@f

D.Y.Pati! Educational Campus,’
Salokhenagar, Kaihapur.
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Dr.D.Y.Patil Pratishthan’s College of Engineering, Salokhenagar, Kolhapur.

A meeting regarding Discussion about women’s day theme and guidelines dated on 7" March,2019




Dr.D.Y.Patil Pratishthan’s College of Engineering, Salokhenagar, Kolhapur.
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Event management

1-Req uest section: (7o be filled by the Proposer)

Form 08

File:

Event- Expert Lecture on “Self defence”

Location DYPCOESN

—

Accreditation section (SUK/LIC/AICTE/DTE/NAAC/NBA...)

Cluster:Clusters:

Education/ Research/ External/ Admin/ Others

Event date/s: 7t march 2020

Expenditure: 500/-

Target audience:
All Girls students

Chief Guest
Ms.Anita Menkar

Event fees: Free

Materials required

mcharge: Ms. Amruta D.Patil

Dept: Civil Engineering

Facilities needed- Seminar hall (Panini)

Costing-500/-

Benefits for students/Staff
Self defence

Benefits for the Institute

Knowledge based Program

Approved/Not approved
|

I L i

l ‘\__. s
Vice Principal Principal

Vice President

Reasons for not approving

2-Execution section

Event process,Date:

\ Participants attended,

Chief Guests

Name :5/3/2020

'I In charge sign -

HOD sign, Dept

3-Outcome

Quality of Event A/B/C

‘ No of Participants

Lessons Learnt

KM file reference

i

iSS

B S _
= T
( 1
In charge )‘]')ean A) Vice-Principal ‘-’R@P@AL Vice President
1-Section 1: Incharge will request for event, get approval, or?o\éek&onﬂ? ?falggﬂ%d (3 days)
ollege of Engin

2- Section 2: Execution

waﬁﬁﬂagar Kolhapur.

3-Complete the sections 1,2,3, submit forms 8,2 to the KM.
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PRESIDENT

COLLEGE OF ENGINEERING Hon. Satej D Patil

o Affiliated to Shivaji University, Kolhapur.
EN5839 Approved by AICTE (New Delhi), Govt. of Maharashtra, DTE Mumbai. in CSc, Fellow UK.

VICE PRESIDENT
Dr. Vish P Kallimani PhD

PRINCIPAL

Ref. No. : DYPCOE/20

To,

The Principal,

Dr. D.Y.Patil college of engineering,
- Salokhenagar, Kolhapur

Subject: Permission for workshop

Respected sir,

Date: oq,,/o 2 /2020

With reference to above mentioned topic, we request you to permit us to
conduct workshop on “ self defense & laws for women” on Saturday, 7™ March

2020 on the occasion of Women’s day within college hours. For this workshop we
are going to invite Advocate Dr. Bhagyashri Kulkarni & Police Sub Inspector Ms.
Anita Menkar. We believe that this session will be highly benefited to the girl

students.
So kindly approve the same.
Thanking you.

)

RINCIPAL
Dr. D. Y, Patil Pra{.fa'ﬁthan S
Callege of Engi = Y

Salokhe Naga, Kol

Yours Fﬁﬂ%&%a

ICC Presiding Officer
ﬂﬂ')()ﬂf}ﬂ D e 7“)‘/

865,’A’ Ward, Salokhenagar, Kolhapur- 416007. Ph. 0231-2320914
Email: dyped72.ec@unishivaji.ac.inWebsite:
http://coes.dypgroup.edu.inhttp://yt.vu/+dypsalokhenagar
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Salokhenagar, Kolhapur
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Notice

Date:-06/03/2020

NOTICE

All girls students & ladies staff are hereby informed that, on the
occasion of women’s day the session is arranged on “self defense &
laws for women” on Saturday, 7" March 2020.

Venue: Panini Hall

Time: 11.00am

Note : Attendance is mandatory to all girls students

Aahi
ICC Presiding Officer Vice Principal (?REE%[}%XLM
mwb D Pc{ "}7 Dr. DY, Patil Pratishthan's

Cgifﬁge of Engineerin
calokhie Nagar, Kothapur,




Dr. D.Y.Patil Pratishthan’s college of engineering, Salokhenagar, Kolhapur
Session on “ self defense & laws for women”
(7" March, 2020)

Programme Schedule

Guest Arrival: 10:45am
Tea: 10:50am

Inauguration: 11.00am

Program Action By Duration | Time
Welcome & Anchor: Ms. Shreeya Atiwadkar 2 min 11.00am —
introduction of | Mrs. R.R.Patil 11.02am
programme
Introduction of | Ms. Sandhya Rane 5 min 11.02am-
guest Ms.Prachi 11.07am

By To

Principal Adv. Dr.
Felicitation (Engg.College) | Bhagyashri

Kulkarni 3 min 11.07am-

Vice Principal | Ms. Anita Menkar 11.10am

(Engg.College)

Principal Dr. Shubhangi

(Junior Parte

College)
Principal’ s Dr. V.P.Kallimani 3min 11.10am-
Address 11.13am
Vice Dr. AM Mane 3 min 11.13am-
Principal’s 11.16am
Address
Expert’s Adv. Dr. Bhagyashri Kulkarni 45min 11.16am-12.00
session noon
Expert’s Ms. Anita Menkar 45min 12.00noon-
session 12.45pm
Expert’s Dr. Shubhangi Parte 15min 12.45-pm-
session 1.00pm
Vote of Ms.Amruta D .Patil Smin 1.00pm-1.05pm
Thanks




Dr. D. Y. Patil Pratishthan's | Hon. Dr. Sanja;

OLLEGE OF ENGINEERING | /iiz's:

Satej D |
VICE PRESIDENT
[ Approved by AICTE (New Delhi), Govt. of Maharashtra, DTE Mumbai and
Affiliated to Shivaji University]

Wallimani
h. D in CSc, Fellow UK, ME (EEC)
PRINCIPAL

e
w

EN6839

P

Ref. No. : DYPCOE/2015-20/55 Date: 05/ O3 1202¢

To
Adv.Dr. Bhagyashri Kulkarni

. Advocate, Kolhapur.
Subject: Invitation letter about Expert Lecture on the occasion of Women’s day event.

Dear Madam,

We are very much delightful to invite you for expert lecture about “Awareness
programme regarding Women’s act, Rules regulations” on Saturday, il March, 2020 at
11:00 am.

We hope you will guide our girls students with your subject expertise for their better
futurment.

. Thanking You.

i
PRINCIPAL
; Dr. D. Y. Paiii Pratishthan's

“eg'=~ of Engmeenng
SaiokHe Na& s ;-’pfha'bu,-

865, 'A' Ward, Salokhenagar, Kolhapur - 416007 Maharashtra India. Ph. ;: 0091231 - 2320914
. E mail - dype472.ec@unishivaji.ac.in  Website : coes.dypgroup.edu.in

- Kolhapur Innovation Center (KIC) - Tejas Innovation Center - International Programmes

- Civil, Mech, CSE & Electrical Engg - Training & Consultancy Research




| Dr. D. Y. Patil Pratishthan's Hon. Dr. Sanjay |
SR R ~ | PRESIDENT ‘
f i E{ s | 1{1 M | o0 i}% g: 1\4 s:;'gi%ﬁ E{JERIN (? Hon. Satej 1. Patil

VICE PRESIDENT

i by AICTE (New Dethi), Govt. of Maharashtra, DTE Mumbai and

ApRr SRS - Dr. V. P. Kallimani
Affiliated to Shivaji University] Ph. D In CSc, Fellow UK, ME (E&C)
PRINCIPAL
s l = - =
Raf. . DYPCOE/201G-2¢ /85 Date: 5/ O /2020

To
Adv.Dr. Bhagyashri Kulkarni

Advocate, Kolhapur.

Subject: Invitation letter about Expert Lecture on the occasion of Women’s day event.

Dear Madam,

We are very much delightful to invite you for expert lecture about “Awareness
programme regarding Women’s act, Rules regulations” on Saturday, b March, 2020 at
11:00 am.

We hope you will guide our girls students with your subject expertise for their better
futurment.

. Thanking You.

ptiged

—’-""'_,-_-‘
PRINCIPAL
Dr. D. Y. Paiil Pratishthan's

Ilege of Engmeenng
Salokne Na**r K’&ﬂ'}aﬁur

865, 'A' Ward, Salokhenagar, Kolhapur - 416007 Maharashtra India. Ph. : 0091_231 - 2320914
‘ E mail - dype472 ec@unishivaji.ac.in  Website : coes.dypgroup.edu.in

- Kolhapur Innovation Center (KIC) < - Tejas Innovation Center - Internati(;nal Programmes
\ - Civil, Mech, CSE & Electrical Engg - Training & Consultancy : - Researc




Dr. D. Y. Patil Pratishthan's Hon. Dr. Sanjay D. Patil

)Y 4
D8l | COLLEGE OF ENGINEERING | ion sati 0.

[ Approved by AICTE (New Delhi), Govt. of Maharashtra, DTE Mumbai and HICE PHENOENE
Affiliated to Shivaji University] Dr. V. P. Kallimani
EN6839 Ph. D in CSc, Fellow UK, ME (E&C)
PRINCIPAL
. 20l/S5E6
Ref. No. : DYPCQE/2019 2 Date 06 / 06 /2020

To,
Ms. Anita A. Menkar,

PSI , Kolhapur

. Subject: Thanking Letter

Dear Madam,

We are very much thankful to you for conducting session on “Self Defense” for girl
students of our institute on 7" March 2020.

We also thank you for enlightening the knowledge of our girl students which can help them
in future by spending your valuable time in guiding them.

We hope you will provide similar co-operation in future also.

Thanking you.

o

;\/99 —"
fd/ . PRINCIPAL
Y P?E = -

865, 'A’ Ward, Salokhenagar, Kolhapur - 416007 Maharashtra India. Ph. : 0091231 - 2320914
E mail - cgype472.ec@unishivaji.ac.in Website : coes.dypgroup.edu.in

- Kolhapur Innovation Center (KIC) - Tejas Innovation Center - International Programmes
- Civil, Mech, CSE & Electrical Engg - Training & Consultancy - Research




Dr. D. Y. Patil Pratishthan's Hon. Dr. Sanjay D. Patil

[z2E8l  COLLEGE OF ENGINEERING | iion-Suiei. ra

DYP

[ Approved by AICTE (New Delhi), Govt. of Maharashtra, DTE Mumbai and YIREPRESHENY
Affiliated to Shivaji University] Dr. V. P. Kallimani
EN6839 Ph. D in CSc, Fellow UK, ME (E&C)
PRINCIPAL

Ref. No. : DYPCOE/2019 -20/56 Date: 06 / O3 /2020

To,

Adv. Dr. Bhagyashri Kulkarni
District & sessions court

Kolhapur.

Subject: Thanking Letter

Dear Madam,

We are very much thankful to you for delivering lecture on “Laws for Women” for girl
students of our institute on 7™ March 2020.

We also thank you for enlightening the knowledge of our girl students which can help them
in future by spending your valuable time in guiding them.

We hope you will provide similar co-operation in future also.

Thanking you.
.
) /" PRINCIPAL
< T ' Or. D. Y. Patil Pratishthan's
e&& College of Engineeri
y% / 'sf'aiolgne Nagar'??(lomapw,?g

865, 'A' Ward, Salokhenagar, Kolhapur - 416007 Maharashtra India. Ph. : 0091231 - 2320914
E mail - dype472.ec@unishivaji.ac.in Website : coes.dypgroup.edu.in

- Kolhapur Innovation Center (KIC) - Tejas Innovation Center - International Programines
- Civil, Mech, CSE & Electrical Engg - Training & Consultancy - Research




Dr. D.Y.Patil Pratishthan’s college of engineering, Salokhenagar, Kolhapur

Session on “ self defense & laws for women”
(7" March, 2010)
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