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6.3.2 Percentage of teachers provided with financial support to attend conferences/workshop and towards
membership fee of professional bodies during the last five years

6.3.2.1 Total number of teaching and nonteaching staff participating in faculty development Programmes (FDP),
Professional development /administrative training program during the last five years

| 2022-2023 2021-2022 2020-2021 % 2019-2020 2018-2019 |
L 87 1 23 2 ) 5 33
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Internal Quality Assurance Cell (IQAC) Annual Report on Percentage of teachers provided with financial
support to attend conferences/workshop and towards membership fee of professional bodies during the last five
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AY 2022 -2023

Sr. N Name of conference/ workshop Name of the professional body Amount of support received
ame of the Teacher L ) . ) . .
No. attended for which financial for which membership fee is (in INR)
1 | Dr.Suresh Mane NPTEL swayam Course NPTEL 1000/-
on"Accreditation of undergraduate
2 Mr.Suyog Patil NPTEL swayam Course NPTEL 1000/-
on"Accreditation of undergraduate
3 Mr. Jagannath Ware NPTEL swayam Course NPTEL 1000/-
on"Accreditation of undergraduate
4 Mr.Sandip Nale NPTEL swayam Course NPTEL 1000/-
on"Accreditation of undergraduate
5 Mr.Gaurav Desai NPTEL swayam Course NPTEL 1000/-
on"Accreditation of undergraduate
& | Mr.Pravin Desai NPTEL swayam Course NPTEL 1000/-
on"Accreditation of undergraduate
7 | Ms.Shweta Khandagale NPTEL swayam Course NPTEL 1000/-
on"Accreditation of undergraduate
8 Dr.Suresh Mane Solar Chartered Engineer ISES 3000/-
9 Mr. Jagannath Ware International Multidisciplinary For Attending Conference 3200/-
multilingual conference
10 Mr.Pravin Desai Patent Publication For Patent filing 8200/-




11 | Dr.Suresh Mane Thermal Enginering Book For Publishing book in CCS 9000/-
Publication publication

12 | Mr.Sanjeev Deshpande | 12 week NPTEL Course on NPTEL 1000/-
Electrical Machines-1

13 | Ms.Apurva Londhe NPTEL course on Signal And NPTEL 500/-
System

14 | Mr.Suraj Gaikwad NPTEL Course on " Accreditation NPTEL 1000/-
and Outcome based Pedogoay"

15 | Mr.Jagannath Ware 5 days ISTE Approved Faculty ISTE 360/-
orientation Program (STTP) on

16 | Mr.Kedar Gaikwad 6 days ISTE Approved Faculty ISTE 360/-
orientation Program (STTP) on

17 Dr.Suresh Mane 7 days ISTE Approved Faculty ISTE 360/-
orientation Program (STTP) on

18 | Mr. Jagannath Ware 8 days ISTE Approved Faculty ISTE 360/-
orientation Program (STTP) on

19 Dr.Shivaleela Arlimatti | 9 days ISTE Approved Faculty ISTE 360/-
orientation Program (STTP) on

20 Dr.Rashmi Jadhav 10 days ISTE Approved Faculty ISTE 360/-
orientation Program (STTP) on

51 | Mr.Sanjeev Deshpande | 11 days ISTE Approved Faculty ISTE 360/-
orientation Program (STTP) on

22 Mr.Sanjay Powar 12 days ISTE Approved Faculty ISTE 360/-
orientation Program (STTP) on

23 Mr.Suraj Patil 13 days ISTE Approved Faculty ISTE 360/-
orientation Program (STTP) on

94 | Mr.Suhas Jadhav 14 days ISTE Approved Faculty ISTE 360/-
orientation Program (STTP) on

o5 Mr.Amar Patil 15 days ISTE Approved Faculty ISTE 360/-

orientation Program (STTP) on




26 Mr.Gaurav Desai 16 days ISTE Approved Faculty ISTE 360/-
orientation Program (STTP) on

97 Mr.Sandeep Nale 17 days ISTE Approved Faculty ISTE 360/-
orientation Program (STTP) on

8 Mr.Shrikant Bhopale 18 days ISTE Approved Faculty ISTE 360/-
orientation Program (STTP) on

29 Mr.Ganesh Rathod 19 days ISTE Approved Faculty ISTE 360/-
orientation Program (STTP) on

30 Mr.Suyog Patil 20 days ISTE Approved Faculty ISTE 360/-
orientation Program (STTP) on

31 | Ms.Snehal Patil 21 days ISTE Approved Faculty ISTE 360/-
orientation Program (STTP) on

32 Ms.Avani Shahane 22 days ISTE Approved Faculty ISTE 360/-
orientation Program (STTP) on

33 Mr.Rohit Barwade 23 days ISTE Approved Faculty ISTE 360/-
orientation Program (STTP) on

34 Ms.Sneha Ghewari 24 days ISTE Approved Faculty ISTE 360/-
orientation Program (STTP) on

35 Ms.Amruta Chitari 25 days ISTE Approved Faculty ISTE 360/-
orientation Program (STTP) on

36 Ms.Vanashri Shinde 26 days ISTE Approved Faculty ISTE 360/-
orientation Program (STTP) on

37 Ms.Rucha Gurav 27 days ISTE Approved Faculty ISTE 360/-
orientation Program (STTP) on

38 Ms.Bhagyashree 28 days ISTE Approved Faculty ISTE 360/-
Sonawane orientation Program (STTP) on

39 Mr.Parvez Maldar 29 days ISTE Approved Faculty ISTE 360/-
orientation Program (STTP) on

40 Ms.Shweta Khandagale | 30 days ISTE Approved Faculty ISTE 360/-

orientation Program (STTP) on




M Dr.Abhijeet Mane NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

42 Dr.Suresh Mane NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

43 | Mr.Suyog Patil NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

Dr.Shivaleela arlimatti NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

44 | Mr.Sanjeev Deshpande | NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

45 Mr.Kedar Gaikwad NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

46 | Mr. Jagannath Ware NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

47 | Mr.Rutikesh Gurav NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

48 Mr.Pravin Desai NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

49 | Mr.Pravin Kambale NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

50 Mr.Suhas Jadhav NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

51 | Mr.Suraj Patil NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

5o | Mr.Shishir Kulkarni NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

53 | Mr.Aniket Prabhavalikar | NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

54 | Mr.Ravindra Lohar NITTTR FDP on "Soft skill and NITTTR 118/-

Classroom Teaching"




55 | MS.Harshada Vibhute | NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

56 Mr.Rohit Desai NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

57 | Ms.Rucha Gaurwadakar | NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

5g | Mr.Vaibhav Patil NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

59 Ms.Apurva Londhe NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

60 | Ms.Shailaja panhalakar | NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

61 | Ms.Vanashri Shinde NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

62 | Mr.Rutikesh Gurav NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

63 Ms.Bhagyashree NITTTR FDP on "Soft skill and NITTTR 118/-
sonawane Classroom Teaching"

64 Mr.Rohit Raut NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

65 Ms.Rucha Gurav NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

66 | Ms.Amruta Chitari NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

67 | Ms.Bhagyashree jadhav | NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

68 | Mr.Rohit Barwade NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

69 | Ms.Sneha Ghewari NITTTR FDP on "Soft skill and NITTTR 118/-

Classroom Teaching"




70 | Ms.Shweta khandagle | NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

71 | Ms.Priyanka Patil NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

79 Ms.Prakash Khot NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

73 | Ms.Asawari Patil NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

74 | Mr.Ajit Chougule NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

75 Mr.Sandeep Nale NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

76 | Ms.Shital Sardesai NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

77 | Mr.Deepak Mahajan NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

28 | Ms.Monica Shinde NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

79 | Mr.Amar Patil NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

80 | Ms.Tejashri Lolage NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

81 Mr.Gaurav Desai NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

82 Mr.Ganesh Rathod NITTTR FDP on "Soft skill and NITTTR 118/-
Classroom Teaching"

g3 | Mr.Ganesh Jadhav ISTE faculty convention 2023 ISTE 3000/-

g4 | Ms.Monica Shinde Patent Publication Patent filing 4100/-




1

g5 | Dr.Suresh Mane Hands on training program on data | gpsg 2500/-
‘ — analysis
86 | Dr-Shivalecla Arlimatti | Hands on training program on data | spss 2500/-
analysis
g7 | Dr.Rutikesh Gurav Research article published in willy | Book published in willy 8200/
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AY 2021 — 2022
Sr. | Name of the Name of conference/ Name of the professional body for which Amount of support
No. | Teacher workshop attended for membership fee is provided received (in INR)
1 | Mr.Ramesh Patent Fiing Patent Filing 1760/-
Vishwakarma
5 | Mr.Sanjeev Participated in Solar and International Webinar by sun consultant 2500/-
Deshpande Photovoltaics International
3 | Mr.Sumant Lokhande | Participated in Solar and International Webinar by sun consultant 2500/-
Photovoltaics International
4 | MrPritam Desai Participated in Solar and International Webinar by sun consultant 2500/-
Photovoltaics International
5 Dr.Shivaleela NPTEL course on " Python NPTEL 1100/-
Arlimatti for data Science"
6 | Mr.Shrikant Bhopale | NPTEL course on " Python | NPTEL 1100/-
for data Science"
7 | Ms.Rucha Gurav NPTEL course on " Python | NPTEL 1100/-
for data Science"
g | MS.Vanashri Shinde | NPTEL course on ™ Python | NPTEL 1100/-
for data Science"
9 | Ms.Amruta Chitari | NPTEL course on ™ Python | NPTEL 1100/-
for data Science"
10 | Ms.Sneha Ghewari | NPTEL course on " Python | NPTEL 1100/-
for data Science"




11 | Ms.Amruta Patil NPTEL course on " Python | NPTEL } 1100/- f
for data Science"
12 Mr.Ganesh Rathod Attend International International conference on Al ACAI DS ] 6000/-
Conference on "Artificial 2022
13 | Dr.Shivalecla ISTE Membership LM- ISTE [ 1770/-
Arlimatti 135061
14 | Ms.Vanashree Shinde | ISTE Membership LM- ISTE { 1770/-
135054
{5 | Ms.Rucha Guray ISTE Membership LM- ISTE ] 1770/-
135065
16 | Mr.Ganesh Rathod Ili'gggembmhip LM- ISTE 1770/-
17 | Mr.Rohit Barwade ﬁ;!)isr;fembership LM- ISTE 1770/-
18 Ms.Bhagyashree ISTE Membership LM- ISTE 1770¢-
Sonawane 135091
19 | Ms.Sneha Ghewari igg;;dembership LM- ISTE 1770/-
20 | Ms.Amruta Chitari ISTE Membership LM- ISTE 1770/- —I
135045
21 | Ms.Avani Shahane ISTE Membership LM- ISTE 1770/-
105057
22 | Ms.Snehal Patil ISTE Membership ISTE 1770/-
LM135036
23 | Mr.Jagannath Ware | ISTE Membership LM- ISTE 1770/- '
135060 |

e
IQAXT Coordinator

Principal
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Internal Quality Assurance Cell IQAC) Annual Report on Percentage of teachers provided with financial
support to attend conferences/workshop and towards membership fee of professional bodies during the last five
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AY 2020 - 2021

|
Sr. No. | Name of the Teacher

] Name of conference/

Name of the profeséio;lal body for

| Amount of sEpport received

workshop attended for | which membership fee is provided (in INR)
1 Mr.Ramesh Vishwakarma Attend workshop on For Workshop at MIT pune 1250/-
[ = product design & . -
2 Mr.Ramesh Vishwakarma J Patent Filing For patent filing - 7000/-
1 ,_ ~ I
IQA(_égo\t?c{wr Principal
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iﬁel;érdmw Assurance Cell

(IQAC) Annual Report on Percentage of teachers provided with financial

support to attend conferences/workshop and towards membership fee of professional bodies during the last five

years

AY 2019 -2020

I_S:io—!iName of the Te:;cher —[ Name of conference/ workshop Name of the proféssional | Amount of stﬁbn received
L __attended for which financial support | body for which membership inINR)
Atul Kumbhar Hubali Visit to sandbox start up & KIC | Visit to hubli 1221/-
1 stationary
Atul Kumbhar MaTPO training placement program ' T&p program 3694/-
2
| Kapil Patil STTP on "Finite element Analysis & its STTP at DYP Bawada 750/-
3 ! ) , engineering Applications" ) =
| Mr . Birendra Rajan Workshop on research paper reading Workshop at IIT Bomby 2000/-
4 | skills ) ) _ . ' , .
Mr.Rohan Shirsat Two days workshop at pune workshop at pune 2312/- ‘
5 b l | ]
IQA¢ Coordinator Salokhe Prikerpal

Nagar
Kolhapur
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Internal Quality Assurance Cell (IQAC) Annual Report on Percentage of teachers provided with financial
support to attend conferences/workshop and towards membership fee of professional bodies during the last five
years

AY 2018- 2019

Name of conference/ Name of the professional body Amount of support received
Sr. No. | Name of the Teacher ) ) ) )
workshop attended for for which membership fee is (in INR)
1 Mr.Gaurav Desai ISTE Membership ISTE 3000/-
2 Mr.Amar Patil ISTE Membership ISTE 3000/-
3 Ms.Pallavi Vanjare ISTE Membership ISTE 3000/-
4 Mr.Sandeep Nale ISTE Membership ISTE 3000/-
S Ms.Amruta patil ISTE Membership ISTE 3000/-
6 Mr.Sourabh Jamdagni ISTE Membership ISTE 3000/-
7 Ms.Asawari Patil ISTE Membership ISTE 3000/-
8 Mr.Ibrahim Kazi ISTE Membership ISTE 3000/-
9 Mr.Pratik Pol ISTE Membership ISTE 3000/-




10 Mr.Swapnil Killedar ISTE Membership ISTE 3000/-
11 Mr.Ajit Sawant ISTE Membership ISTE 3000/-
12 Mr.Suhas Jadhav ISTE Membership ISTE 3000/-
13 Mr.Bharat Powar ISTE Membership ISTE 3000/-
14 Mr.Prathamesh Oak ISTE Membership ISTE 3000/-
15 Mr.Suraj Patil ISTE Membership ISTE 3000/-
16 Mr.Rohan Shirsat ISTE Membership ISTE 3000/-
17 Mr.Amit Pujari ISTE Membership ISTE 3000/-
18 Mr.Sagar Porlekar ISTE Membership ISTE 3000/-
19 Mr.Mohhamadasm Mullani ISTE Membership ISTE 3000/-
20 Mr.Niranjan Shinde ISTE Membership ISTE 3000/-
21 Mr.Kapil Patil ISTE Membership ISTE 3000/-
22 Mr.Ramesh Vishwakarma ISTE Membership ISTE 3000/-
23 Mr.Shradchandra Patil ISTE Membership ISTE 3000/-
24 Mr.Gourav Chougule ISTE Membership ISTE 3000/-




25 Mr.Abhjit Naik ISTE Membership ISTE 3000/-
26 Mr.Kiran Keshyagol ISTE Membership ISTE 3000/-
27 Ms.Sapana Buwa ISTE Membership ISTE 3000/-
28 Ms.Sharmila Harale ISTE Membership ISTE 3000/-
29 Ms. Trupti Shinde ISTE Membership ISTE 3000/-
30 Ms.Priyanka Patil ISTE Membership ISTE 3000/-
31 Mr.Suyog patil ISTE Membership ISTE 3000/-
32 Mr.Rahul Patil ISTE Membership ISTE 3000/-
33 Mr.Prakash Khot ISTE Membership ISTE 3000/-
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Policy No: F-1

Policy Name: Financial support to attend conferences / werkshops

Swayam/NPTEL courses and towards membership fee of professional bodies

Reference: AICTE Handbook 2022-23 /JUGC

To encourage faculty and students for attending the technical and non technical conferences
workshops/SWAYAM Courses/NPTEL Courses organized at institute and outside the institute.
To train teaching and non teaching faculty members in their arca of interest.

Encourage faculty members to upgrade knowledge in their area of interest and also Course they
teaching.

To make awareness among faculty members. and students about new technology in industries.

To support students in their final year projects through industry workshops.

To set the standards of knowledge management and faculty development within the institute,

To transform their learning in their current job roles and also prepare them for future promotions.
To provide required resources and financial support to faculty for attending and organizing
workshops

Policy Statement and Guidelines:

Every department needs to submit faculty wise plan to respective authority at the beginning of
semester.

100% Annual Membership fee reimbursement of any Indian professional body in respective
domain of the faculty member will be provided.

Dean academics, Dean Research need to include workshop plan in academic calendar.

Faculty members will submit workshop proposal to principal through HOD/Dean Academic/Dean
Research to the Principal and Campus Director.

Faculty must attend two workshops organized by eminent institutes per semester in their area of
interest:

Faculty knowledge up gradation, workshops and achievements will be considered one of the
criteria for faculty recruitment and promotion.

Overall management of workshop activities Check and finalized decision by HOD, Dean -A,
Dean-R under direet supervision of Principal and Campus Director,

Resources

SUK Academic Calendar, SUK Exam Rules & Regulations
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ROLES AND RESPONSIBILITIES

ROLE RESPONSIBILITY
D Suresh D. Mane In charge
HOD Prepare Faculty workshop strategics
Dean Academic . Dean Research Overall Strategies
Sharad Mangore Accounts
Standard Operating Procedure:
e > | ) = S \
Submit individual plan by | i Departmental plan ] [ Application for Attending
faruby o HOD | .| mibmined 1o principal by % | organizitig workshop though
F—"-}'i HOD = —b”“ HOD Dean Acadenie Dea
| | Research  Prinvipal
< J 1 J |
: . ——— B r__ "
Workshop report needs 1o D:ncumml preparation by | 5 . |
submitto HODby - coordiniator faculty for L1 _][ e |
: coordinator faculty menibey . crgamzmg ququ |""_‘ l 98 Caiipis Dirsctie |

W nrkatmu y|

-

!

o ot B —

* Department wise semester plan will be submitted by HOD.

« Faculties need to submit individual plan te HOD.

+ Coordinator needs to prepare all prerequisites for organizing workshop.

«  Faculty members need to register and complete workshop as per given plan.

*  Submit application to principal for fund if required through HOD and respective dean

e The overall score will be calculated depends on faculty improvement in knowledge up gradation
and overall selt development.

« The score will be considered for the faculty appraisal and promotion.
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Poli

Policy No: F2

icy Namie: Seed money for papers published per teacher in the Journals

LG Care list/Book Publication

Reference: AICTE Handbook 2022-23/UGC/

Objectives:

To ereate an enabling environment within in order to foster a research culture as well as provide
a required support through research framework and guidelines.

To ensure high level of efficient and effective support system to facilitate faculty and researchers
in their research activities.

Ensure publications in quality journals, indexed in Scopus/Web of Science andfor with impact
factor,

To nurture an environment of undertaking socially usetul research with potential for
commercialization.

Establish Research Centres within with potential for Excellence.

Develop interdisciplinary collaborations and partnerships nationally and globally.

Policy Statement and Guidelines:

Faculty members of are expected to undertake research, leading to quality publications (Books
with ISBN Number and Paper in UGC Care listed journals ete.), presentations in
National/International conferences of repute, generation of Intellectual property with potential for
commercialization, socially useful outcome and other similar research activity.

Cash incentive of Rs.5000/- will be awarded for publishing technical books. English & Kannada
literature books, with ISBN through reputed publishers at State/National level.

The faculty satisfactorily completed their two-year probationary period are eligible for the said

claim,

Research output will be considered one of the criteria for faculty reeruitment and promotion along
with other academic responsibilities




Quality Manual(Revision - I) 2022

Faculty prometion may significantly depend on research undertaken. The quality of research
output, especially research publications. may be assessed on the established yardsticks such as
Impact Factor (IF) and which will be revised from time-to-lime as appropriate.

Overall management of research activities may be coordinated by Dean —R , under direct
supervision of Principal. Research advisory budy and administrative committce shall be
responsible for averall functioning.

Research project, finance, reperis to be managed by the Pl

Quarterly report and accounts details (if funded) to submit to the Principal

1f presenting paper in a conference. in INDIA, 50% registration will be paid by the Institute.

Resources

SUK Academic Calendar. SUK Exam Rules & Regulations

ROLES AND RESPONSIBILITIES

ROLE RESPONSIBILITY
Dr Suresh D. Mane In charge

Dr. Shivani Kale Rescarch activities
Mr. Suyog Patil Verification

Sharad Mangure Accounts

Standard Operating Procedure:

Literatury sumvar

Principal investigator (PI) will come with idea
Identify the Phase 1 (see fig), and form a team of same interests and title the team.
Team can consist staff, students, experts, other organizations from India and Abroad
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Identify the problem in thrust area and start working on the problem with team.

Students may be considering (FYP) for smaller problem segment.

All funding management, accounts to be settled and maintained by the PI

Monthly once meeting may be conducted with task and monitoring

After the phase two, products/service may be used for Commercialization, industry ete as shown,
If patenting to be done. 50-50% shared between PI and Institute

Papers to be published in high impact factor Journals, and conferences.

Institute provides seed funds, which can be used for materials, and conference expenses.
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Policy No: F-6

Policy Name: Financial Support to Faculty development Programmes

(FDP). professional development fadministrative trainine
L8 8 3 4

Programs

Reference: AICTE/UGC/

Ohbjectives:

To encourage faculty and students for atiending the technical and non technical workshops
organized al institute and outside the institute,

Faculty member and students is supported financially for every an expenditure against patent
filing as per KAPILA policy.

To train teaching dnd non teaching faculty members in their area of interest,

Encourage faculty members to upgrade knowledge in their area of interest and also Course they
teaching.

To make awareness among faculty members and students about new technology in industries,

To support students in their final year projects through industry workshops,

To set the standards of knowledge management and faculty development within the institute.

To transform their leaming in their current job roles and also prepare them for future promotions.
To proyide required resources and financial support to faculty for attending and organizing

workshops

Policy Statement and Guidelines:

Every depariment needs to submit faculty wise plan to respective authority at the beginning of
semester. |

No DA will paid and faculty members will be granted duty leave. In case of local
FDP/workshops/conferences only Rs. 500/~ against registration fee will be paid with duty leave.
For international conferences Rs. 1000/~ will be paid,

Dean academics, dean research and need to include workshop plan in academic calendar.

Faculty members will submit workshop proposal to principal through HOD/Dean Academic/Dean
Research/Dean Admin to the Principal.

Faculty must attend two workshops organized by eminent institutes (IIT. NIT etc.) per semester
in their area of interest.

15 |
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e Faculty knowledge up gradation, workshops and achievements will be considercd one of the

eriteria for faculty recruitment and promotion.

e Overall management of workshop activities may be coordinated by HOD, Dean -A, Dean-R
under direct supervision of Principal and campus Director.

Resources
o SUK Academic Calendar, SUK Exam Rules & Regulations

ROLES AND RESPONSIBILITIES

ROLE RESPONSIBILITY
Dr Suresh D. Mane In charge
q HOD Prepare Faculty workshop strategies
Dean Academic , Dean Research Overall Strategies
| Suyog Patil Verification
' Sharad Mangure Accounts
Standard Operating Procedure:

s s .,

“, —

% 'l
Submit individual plan by ]| | Departmental plan Application for Attending

faculty to HOD submitted to principal by orgagizitg workshop the
t 3 g op though
RS R HOD Dean Academic Dvan
| | Rezearch Duan Admin to
' P, Principal )
— il
Weaakshop report needs 1o ) s Document preparation by | Budget :‘-W h‘l
submat o HOD by g coordinator: faculiv for |- ! Principsl
coordinator faculty member | Organizing Attending r— !
Warkshop ! | and Campus Director
J = "

S — - ——— e e

«  Department wise semester plan will be submitted by HOI.

»  Faculties need to submit individual plan to HOD.

*  Coordinator needs to prepare all prerequisites for organizing workshop.

» Faculty members need to register and complete workshop as per given plan.

=  Submit application to principal for fund if required through HOD and respective dean

«  The overall score will be calculaied depends on faculty improvement in knowledge up gradation
and overall self development.

* The score will be considered for the taculty appraisal and promotion.

16
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CHAPTER 1

INSTITUTE AT A GLANCE -

Dr. D. Y. Patil Pratishthan’s College of Engineering, Salokhenagar. Kolhapur was established in
the year 2014 under the visionary leadership of Padmashree Dr. D. Y. Patil with a vision to promote
excellent technical education & it is further nurtured by Hon. Dr. Sanjay D. Patil, President of Dr. D. Y,
Patil Pratishthan, and Vice President Satej alias Bunty D. Patil, Minister of State Minister of State for

Home (Urban), Housing, Transport, Information Technology. Government of Maharashtra.

The Institute has a beautiful campus with more than 3 Acres, Spacious College

Building, canteen. mess, Medical facility, 24 hours Wi-Fi internet connectivity ete,

We are committed to providing quality technical education, research and development work and patent
filling to various needs of Industries which include business, Service Sector, and the society, The college
has various engineering branches which provide excellent quality education and realistic Engineering

knowledge.




CHAPTER 2

B.0.G(Board of Governance)
[ ] _
Name Designation Position in BoG
1. Dr. Sanjay Dnyandev | President, Dr. D. Y. Patil Pratishthan, President
Patil Kolhapur
2. | Shri, Satej Dnyandev Chairman, Dr, D, Y, Patil Pratishthan, | Chairman
Patil Kolhapur
] Shri. Ruturaj Sanjay Trustee, Dr. D. Y. Patil Pratishthan, Member
Patil Kolhapur Nominee,
Trustee
4 Shri. Tejas Satej Patil Trustee, Dr. D. Y. Patil Pratishthan, Member
Kolhapur Nominee,
Trustee
5. | Dr. A K. Gupta Executive Director, D. Y. Patil Group, | Member
Kolhapur, Nominee,
Technologist
6 Dr. A. M. Mane Campus Director, D, Y. Patil Member
Knowledge Campus Salokhenagar, Nominee,
Kolhapur. Technologist
7 Dr. Vishwanath V. Registrar, D. Y, Patil University, Member
Bhosale Kolhapur Nominee,
' Educationist
8 Dr. J. F. Patil Professor (Retd.), Economics Dept., Member
Shivaji University, Kolhapur Nomineeg,
Educationist
9 Shri.Ajitrac Anandrao Chairman, Venkatesh Packaging A/P- Member
Patil Benadi, Tal Chikodi , Dist — Belgaum, Nomineg,
Industrialist
10 | Dr. R. K. Kamat _ Memb
VC. Dr. Homi Bhabha State University | yoioer
|




Sr.

l

Kolhapur.

No. | Name Designation Position in BoG
University
11 Dr. Abhay Wagh. Joint Director, Technical Education, Member
Regional Office, Pune. Nominee; DTE
12 | Dr. Ajeet Singh Regional Officer & Assistant Director, Member
WRO AICTE, Mumbai Nominee,
AICTE
13 | Prof. P. R. Sharma Member Nominee, U.G.C. Member
Nomirnee,
U.G.C,
14 | Dr. Sanjeev Associate Professor, Department of Member B
Deshpande ELE..Dr. D.Y, Patil Pratishthan’s College Nominee,
of Engineering, Salokhe Nagar, Kolhapur. | Faculty
15 | Prof. Rashmi V, Professor, Department of Civil.,Dr, D, Member
Jadhav Y. Patil Pratishthan’s College of Nominee,
Engineering, Salokhe Nagar, Kolhapur. Faculty
16 | Dr. Suresh D, Mane Principal, Dr. D. Y. Patil Pratishthan’s Member -
College of Engineering, Salokhe Nagar, Secretary

“As per AICTE APH - 2022-23
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: RECRUITMENT

ELIGIBILITY CRITERION:

With reference to AICTE R%gl]l_ﬂt;.{;}l_‘l.ﬂ on minimum g
other Academic Staff, ( March 2014)

For Faculty members: Faculty Members
AICTE and Shivaji University, Kolhapur for various

ualifications for appointment of Teachers and

are recruited based on the qualifications prescribed by

cadres.

Engineering and Technology

[ sr. Cadre Qualification | Experience
No:
| Kt ﬂ%gecl&la;}d [;.flg.M;Teéh' in rellée;ta_nt No minimum
; AT : with First Class or equivalent irement
a Professor either in BE/B. Tech or ME?EM.Te'ch. Exp. Requirement N
BE/B.Tech and ME/M.Tech in Minimum of 5 yrs
relevant branch with First Class or experience in
| equivalent either in BE/B.Tech or teaching/research/ industry
W | Associate ME/M Tech and PhD or equivalent, in | of which 2 years pest PhD
Professor appropriate discipline. experience is desirable
i | Post, Ph.D. puhlicfitiﬂns and guiding
! PhD Students is highly desirable
' BE/B.Tech and ME/M.Tech in Minimum of 10 years
relevant branch with First Class or teaching/research/ Industrial
equivalent either in BE/B.Tech. or gxperience of which at least
| ME/M.Tech. and PhD or equivalent, in | 5 years should be at the
appropriate discipline. level of Associate Professor |
; Or |
Post PhD publications and guiding Minimum of 13 years i
PhD students is highly desirable experience in teaching |
and/or Research and/or
Industry.
03 Professor In case of research
experience good academic
record and books/research
, paper publications/IPR/
i Patents record shall be
l required as deemed fit by ,
. the expert members of the |
‘ Selection committee.
If the experience in industry
' is considered, the same shall
! ‘ be at managerial level
equivalent to -
] | Associate Professor with |




active participation record in
devising designing,
Planning. executing,
analyzing, quality control
innovating, training
technical books/research
paper publications/ IPR/
patents ete. as deemed to fit
by the expert members of
the

selection committee.

04

Principal

BE/B.Tech and ME/M.Tech in
relevant branch with First Class or
equivalent either in BE/B. Tech or
ME/M.Tech & PhD or equivalent, in
appropriate discipline.

Post PhD publications and guiding
PhD students is highly desirable
Qualification as above that is for the
post of Professor as applicable.

Minimum of 10 vears
teaching/research/ Industrial
experience of which at least
3 years should be at the
level of Professor

Or

Minimum of 13 years
experience in teaching
and/or Research and/or
Industry.

In ease of research
experience good academic
record and books/research
paper
publications/IPR/Patents
record shall be required as
deemed fit by the expert
members of the Selection
commitiee.

If the experience in industry
is considered, the same shall
be at managerial level
equivalent to

Professor with active
participation record in
devising designing,
Planning, executing,
analyzing, quality control
innovating, training
technical books/research
paper publications/ IPR/
patents ctc. as deemed to fit
by the expert members of
the selection committec.
Flair for Management and
Leadership is essential




Humanities & Scienece

of Associate Professor, as applicable and
PhD or equivalent, in appropriate discipline

Post PhD publications and guiding PhD
students is highly desirable

good academic

;r- | cae Qualification Experience
0
01 | Assistant | Good Academic record with at least 55% No minimum Experience
Professor marks or an equivalent CGPA at the require
Master’s Degree level in the relevant
subject from an equivalent Degree from a
Foreign University. Besides fulfilling the
above qualifications candidates should
have cleared the National Eligibility Test
(NET) for lecturers conducted by the UGC,
CSIR or similar test accredited
by the UGC
02 | Associate | Qualification as above that is for the post Minimum of 5 yrs experience.
Professor | of Asstt.Prof, as applicable and PhD or in teaching/research/ industry
equivalent, in appropriate discipline of which 2 years post PhD
experience is desirable
Post PhD publications and guiding PhD
i students is highly desirable
U3 | Professor | Qualification as above that is for the post Minimum of 10 years teaching

fresearch / Industrial
experience of which at least 5
years should be at the level of
Associate Professor
Or
Minimum of 13 years
experience in teaching and/or
Research and/or Industry.
In case of research experience
record

and books/research

paper publications/IPR/
Patents record shall be required
as deemed fit by the expert
members of the Selection
committee.
If the experience in industry is
considered, the same shall be at
managerial level equivalent to
Associate Professor with active
participation record in devising
designing, Planning, executing,
analyzing, quality control
innovating, training technical
books/research

pape

r publications / IPR/ patents
ete. as deemed to fit by the
expert members of the
selection
committee.




If a class/division is not awarded at BE/ME/equivalent Degree. a minimum of 60% marks in

aggregate shall be considered equivalent to First class/division. If a grade point system is adopted the

CGPA will be converted into equivalent marks as given below.

Grade Point Percentage Equivalent
6.25 ' 55%

675 60%
7.25 65% |
7.75 70%
8.25 75%

: Staft/Non-Teaching; The eligibility criteria for various posts of staff are given below.

a) Librarian
Sr. Cadre Qualification Experience
No.
01 | Librarian | Master's degree In Library science /
information science/Documentation of and
equivalent professional degree with at least
55% marks or its equivalent CGPA and
consistently good academic record.
Qualifying in the national-level test
conducted for the purpose by the UGC or
any other agency approved by the UGC or
who are or
| have been awarded Ph.D. Degree
b) Director of Physical Education
Sr. Cadre . Qualification Experience ]
No.
01 Director | A Master™s degree in Physical Education Represented the
of (two year course) or Master = s degree in university/College  at  the
Physical | Sports or an equivalent degree with at least | inter-university/inter-
Educatio | 53% marks or its equivalent CGPA and collegiate competitions or
a consistently good academic record. the  State  in  national
championships.

Passed the physical fitness test. Qualifying
in the national test conducted for the
purpose bythe UGC or any other agency
approved bythe UGC, '
However, candidates , who are or have been
awarded Ph.D. in accordance with UGC,
Regulations 2009, shall be exempted from
the requirement of the minimum

eligibility

condition of NET/SET




¢) Administrative

::;‘ Cadre Qualification Experience
o1 | ADMINISTRATIVE | Post Graduate Degree ofa Statutory | ALfist 3 years g
OFFICER University with 55% marks or B :}“ a":“ai“‘f ST‘.‘ Y

/REGISTRAR | Gradeas per UGC norms TR AL POt D

academic administration |

02 | SUPERINTENDEN

A Bachelor's Degree or equivalent

3 years of experience of

2= administration
o UNTANT Master degree in Commerce o Mf;:n 3 yous
3 ACCOUNTAN equivalent ;‘:1 Xperience
Accountancy
A Bachelor’s Degree of equivalent 1 or 2 years of service as
Technical I) Typewriting English Stenogtapher is
04 | STENOGRAPHER | Grade High e and II)Shorthand desirable.

English Lower Grade [1I) Knowledge
of MS Office

(5 SENIOR CLERK

A Bachelor's Degree or equivalent
Typewriting English & Marathi at
higher grade, knowledge of computer
operation- MS Office

3 years service category

ofJr. Clerk

06 | JUNIOR CLERK

A Bachelor's Degree or equivalent
Typewriting English & Marathi at
higher grade, knowledge of computer
aperation- MS Office

Sr. Laboratory

Diploma in appropriate branch

3 years of experience

Assistant s
7 (Engineering) Df]?ng_mee:nngf Technology
08 Laboratory Assistant | Diploma in appropriate branch

(Engineering) ofEngineering/Technology

09 Laboratory Asstt, First Class B. Sc in concerned
- (Science) branch of Science

B A certificate from LT.I / NCTVT
10 | Workshop Instructor inrelevant Trade or equivalent
1 | RO Fhumber e tafionte tn relovant Trade

E 10th Standard, and should posses 1 or 2 Years experience
L DRIVER professional driving license as Driver is desirable.
10th Standard Able to ride a bicycle in

12 I PEON respect of male members
13 Hﬂgggpimg No formal education is required

ASSISTANT




: MODE OF SELECTION.

: Faculty Members
A} PROCEDURE

The procedure as specified by AICTE in their regulation dated 01 March, 2014 is
followed-

Direct Recruitment to all Cadres is based strictly on merit, Selection is done by duly constituted
Committees. The following procedure is adopted in selection of faculty members.

1. Shivaji University approval for filling the post such as workload, Advt., Roster is
obtained.

Advertisement in leading Newspapers at Regional and National Level.

Secrutiny of applications received till the last date mentioned in the advertisement.
Selection committee is constituted by the Shivaji University, Kolhapur,

Fixing of schedule for conduct of interview.

Intimation to candidates about the date and time of interview.

Reporting of candidate and verification of certificates.

Process of interview.

e N o s ® N

Submission of recommendation report to university for consideration and approval.

10.  Issue offér of Appointment to the selected candidate,
11, Inclusion of the candidate in regular muster roll.
2. Submission of report on “Change in Staff” for university approval. On receipt of

approval, regularization of appointment,
: Non-Teaching Staff

Direet recruitment to all cadres, strictly based on merit, is done by a duly constituted commitiee
comprising following members. The selection committee shall take decision to wave the
qualification / experience criteria, in case of deserving candidates for appreciate Non-teaching post,

(a) Chairman

(b) Trusice

() Campus Director

(d) Principal

() Respective Head of Department

() Admin officer / Registrar

=



The following procedure adopted for selection of supporting staff-

1.

2
3
4
5.
6
7
8

Advertisement in leading Newspapers,

Scrutiny of applications received till the last date mentioned in the advertisement.
Fixing of schedule for conduet of interview,

Intimation to candidates about the date and time of interview.

Reporting of candidate and verification of certificates.

Process of interview,

Issue offer of Appointment to the selected candidate.

Inclusion of the candidate in regular muster roll, on receipt of regularization of
appointment,




CHAPTER 3

SERVICE RULES AND REGULATIONS

.

IV,

: SERVICE CONDITIONS INCLUDING PROMOTION POLICY

A person shall be deemed to have been appointed to the service when his appointmentis
made to a post in accordance with the existing AICTE norms (but it shall not include staff
appointed on deputation or contract or temporary/ad-hog),

Every appointee shall be subject to the ¢onditions that he/ she is certified as in sound mental
health and physically fit for service by a Medical authority as specified from timeto time.

The'pay of Teaching Staff shall be as fixed by the Selection Committee in accordancewith
the following scale of pay prescribed by AICTE,

Assistant Professor 15600-39100 AGP 6000, 7000 & 8000
Associate Professor 37400- 67000 AGP 9000
Professor 37400-67000 AGP 10000

The pay of Non-Teaching Staff shall be as fixed by the Selection Committee in
accordance with the following scale of pay prescribed by Government,

Sr. No. | Designation ' Pay Band AGP
01 Accountant 9300-34800 4300
02 Stenographer 9300-34800 4300
03 Head Clerk/Assistant 9300-34800 4200

Superintendent / Asstt, Accountant

04 Library Assistant/Assistant 5200-20200 2800
Librarian




Vi

VL.

VIII.

0s l Technical Assistant / Sr. 5200-20200 1 2800
Technician Asstt. (Diploma)

06 Senior Clerk 5200-20200 2400

07 Jr. Laboratory Assistant / Instructor | 5200-20200 2400
ITI Holder / Electrician / Skilled
Technician

08 Store Keeper 5200-20200 2000

09 Junior Clerk/ Store Clerk/ Library 5200-20200 1900
Clerk/ Typist

10 S’tmi-SkilIed Technician/ Wiremen 5200-20200 1900
/ Plumber / Xerox Operator

11 Laboratory Attendant/Library 4440-7440 1600
Attendant / Field Collector

Ez Peon/Hamal | 4440-7440 1300

The seniority of an Employee in any Grade shall, unless he/she has been reduced to lower
rank on punishment, leave on LWP, be determined by the date of his/her first appointment
on probation.

The appointing authority shall, at the time of appointing two or more persons
simultaneously to a Grade, fix the Seniority for them with reference to the rank fixed by
Selection Committee at the time of appointment, irrespective of date of joining.

All appointments in the academic services shall be made by open competition by an
advertisement and selection where in all the in service personnel who possess the
qualification prescribed shall also be permitted to-apply. The Management may however
make ad-hoc appointments in Specific cases or recruit by deputation,

Save as otherwise provided every employee of the College shall be appointed under a
written contract and the conditions of service relating to them shall as far as possible be
uniform except in respect of salaries payable to them. The contract shall be lodged with
Principal and copy thereof shall be furnished to employee concerned.

No application of the employee, seeking employment elsewhere, shall be forwarded during
the probation period.




iii.

iv.

: POLICY RELATED TO PROBATION

Imitially the appointment of the selected candidate will temporary, for a period of two years,

after which the performance of the appointee will be reviewed to regularize  the
appointment. The service conditions of the incumbent will be governed by the rules and

regulations of the College issued from time to time.

Except in the case of appointment in tenure or on contract basis or on deputation all
appointments to the posts shall ordinarily be made on probation for period of two vears and

the period of probation can be extended by management incase of non-satisfactory
performance.

If any candidate is appointed on purely temporary basis in vacancy, has no right to claim a

permanent post. However, such candidates may also apply for permanent post through the
regular procedure,

If'a person, having been appointed temporarily to post is subsequently appointed regularly;
he/she shall commence probation from the date of regular appointment.

Any candidate appointed on temporary/ad-hoc basis, histher services can be terminated
without any notice and without giving any reason,

: POLICY RELATED TO INCREMENTS:

1.

Inerements will be sanctioned only on satisfactory report of performance of the Employee,
An increment may be withheld to an employee if the conduet has not been good or his
work has not been satisfactory. The authority ordering such with- holding of increment
shall state the period for u.;hich it is to be withheld and whether with-holding of increment

shall have the effect for postponing the future incrementsalso.

In all cases. the increment is sanctioned by the Campus Director, Head of the

institution based onAppraisal report of the employee.

LT i T e
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: POLICY RELATED TO RETIREMENT

An employee of the College shall be retired on Superannuation when he/she attaining
60 years in case of Teaching employees, & 58 Years in case of Non-Teaching employees.
Provided that the authority shall have the right to issue orders of retirement of an employee
who has attained the age of 60 years for reasons of inefficiency, ill- health and the like,

However, this rule does not apply to those who are appointed on contract basis for whom
such a decision will be taken by the management,

: POLICY RELATED TO RESIGNATION

ii,

iii.

iv.

Any Member of the faculty in permanent service shall give three¢ months notice in case
he/she desires to be relieved on resignation or in the alternative he/she shall pay three
months salary in lieu thereof. The resignation shall come into force from the date from
which the appointing authority accepts the resignation or the date of relief whichever is
earlier. Normally they will not be relieved in the middle of a semester.

Any member of the Support Staff in permanent service shall give three months notice incase
he/she desires to be relieved on Resignation or in the alternative he/she shall pay three
months’ salary in lieu thereof. The resignation shall come into force from the date from
which the appointing authority accepts the resignation or the date of relief whichever is
carlier. Again, normally they will not be relieved in the middle of a semester,

Any member of the faculty/Support staff during probation or if appointed on local/ad-
hoc basis, shall give one months notice in case hefshe desires to be relieved on resignation
or in the alternative he/she shall pay one month salary in lieu thereof, The resignation shall
come into force from the date from which the appointing authority accepts the resignation or
the date of relief whichever is earlier. Normally Teaching faculty members will not be
relieved in the middle of a semester,

However, the management reserves the right to waive the notice period or the compensation
there of,




: POLICY RELATED TO TERMINATION OF SERVICES OF AN EMPLOYEE

iii.

Vi,

The services of Ad-hoc / Temporary employee are liable to be terminated at any time
without assigning any reasons whatsoever,

The Management reserves the right to terminate the service of an employee whether
probationer or regular on medical grounds giving 1/2/3 months notice or in lieu thereof
1/2/3 months pay.

The Management may ferminate an employee whether temporary, probationer or permanent
if he/she is involved in political activity or in a criminal case or in the event, that has taken
cognizance by Police authority, it is hmvad by competent committee ‘appointed for this
purpose that the employee has failed to do his duty or negligence of duties or having
continuous poor teaching performance.

A service file shall be maintained in case of all employees,

Any service rule, which involve financial commitments, will be subject to availability of
funds and decision of the Management will be final.

The Management, subject to the ratification of the Bod, is the authority for introducing,
repealing or amending any service rule as deemed necessary for day-to-day administration
of the College.

: CODE OF CONDUCT: STAFF

i

il

iii.

iv,

Y.

An employee of the College shall devote his whole time to the service of the College and
shall not engage directly or indirectly in any trade or business or in anotherinstitution
or any other work, which is likely to interfere with proper discharge of his/her duties. This
provision shall not apply to the academic work like giving guest lectures, giving talk and
any other work undertaken with prior permission of the Principal.

Every employee shall, at all times maintain absnll_rte integrity and devotion to duty and shall
do nothing to harm the dignity and prestige of the College.

No employee shall, except with the previous sanction of the principal, accept any
remunerative or honorary work not connected with the College.

No Faculty/Staff-member of the College shall, engage himseli/herself in private coaching
for remuneration.

Every employee shall ensure all possible steps for prevention of ragging in the premises of
the institute,




vi.

Vil

Vi,

1X.

i,

®ii.

No employee shall, while being on duty take part in politics which includes holding office,
clective or otherwise in any political party or contesting for election to the State Legislature
or the Parliament or take part in any other election as independent or on any party ticket.

No employee shall take part in any act or movement, such as strike, incitement orany
similar activity in connection with any matter pertaining to his service or to any other
matter, which tends to bring the College to disrepute, nor shall he/she approach the
mediza with his/her grievance/s.

An employee shall not, without the knowledge and approval of the Campus Diréctor,
Principal & Management, have recourse to any organization/ authority, court or to the press
for vindication of his grievances,

The Management in exercising the provision of these rules shall exercise the power, after
giving the emplovee concerned, an opportunity to explain his‘her case.

No employee may absent himself/herself from duty without prior permission. In case of
emergency of proceeding on leave without prior permission, he/she must explain the
circumstances, which were beyond his/her control before rejoining duty,

Every employee shall be at work punctually at timing fixed unless permitted otherwise by
his/her Superior,

No employee shall after reporting himself'herself for work, absent himself?herself-duringthr:
period of work assigned to him.

The following acts of commission/omission shall be treated as misconduet,

=

>

¥

Failure to exercise efficient supervision on the subordinate staff.

Insubordination or disobedience to any lawful Order of his'her Superior Officer,

Gross negligence in teaching or any other duty assigned.

Any act involving moral turpitude punishable under the provisions of the [PC.
Intemperate habits affecting the efficiency of the teaching work.

Failure on the part of an employee to give full and correct information regarding his/her

previous history and record of service and violating any other specific directions or
instructions given by his/her Superior Officer.




: DISCIPLINARY PROCEEDINGS
No order imposing any punishment on a Member shall be imposed except after,

i. The member will be informed in writing by the competent authority in regard to the
allegations on which disciplinary action is proposed to be taken and is given anopportunity
to make representation that he/she may wish to make in person orally or in writing,

i. Such representation, if any, is taken into consideration by the competent authority.

No employee of the College shall be dismissed or removed or compulsorily retired or reduced in
rank or awarded any other punished except after an enquiry in which he/she has beer informed of
the charges against him/her and given a reasonable opportunity of being heard in respect of these
charges by a committee appointed as per Government ruley from time to time and where it is
proposed after such an enquiry to impose on him/her any such penalty proposed, but only on the
basis of the evidence adduced during such an enquiry.

: TEACHING FACULTY JORB RESPONSIBILITIES - AICTE GUIDELINES
The job responsibilities as a faculty consist of four components viz,

a) Academic
b} Research & Consultaney

c) Administration and
d) Extension Services.

A brief description of these four components as described by AICTE pay commission is given
below. The annual increment will be subject to satisfactory performance in the above components.

: JOB RESPONSIBILITY OF FACULTY

As per AICTE Pay Commission recommendations. The job responsibility of faculty consists ofthe
following components

a) Academic
b)  Research & Consultancy

c) Administration,
d) Extension Services.
e) Mentoring Services,

Each of them is described below:.




: Academic
3 1 Class Room Instructions,

Laboratory Instructions.

Curriculum Developmient,

Development Learning Resources Material & Labt::-ramry Development.
Student Assessment & Evaluation including examination work of University.

Participation in Co-curricular & Extra Curricular Activities.

R kW N

Students™ guidance & Counseling & helping their ethieal, moral, and overal]
character development.

8. Keeping Abreast of new knowledge and skills. help generate new knowledge and
help dissemination of such knowledge through book’s publication, seminars,etc.

9. Counting Education Activities,

10.  Self development through upgrading qualification, experience and professional
activities.

11.  Improve API score annually,
12.  Inerease Paper Publication,

: Research & Consultancy

a) Research & Development Activities and Research Guidance,
b) Industry sponsored Projects
¢) Conduct FDPS

Provide Consultancy and Testing Service Promotion of industry institution interaction and
R&D.

: Administration

a) Academic and Administrative management of the Department/Institution.

b) Policy planning, monitoring & FEvaluation and Promotional activities both at
Departmental and Institutional level,

¢) Design and development of new programs.

d) Preparing project proposals for funding in areas of R & D work. Laboratory
Development, Modernizations. Expansion, ete.

e) Monitoring and Evaluation of Academic and research activities.

f) Participation in policy planning at the Regional/National level for development of
technicaleducation.

g) Helping mobilization of resources for the institution,
h) Develop, update and maintain MIS.

i) Plan and implement Staff Development activities.

I} Conduct Performance Appraisal,
k) Maintain accountability.

e — t—— -




: Extension Services,

a)
b)
c)
d)
e)
f)
g)

Interaction with Industry and Society.

Participation in Community Services.

Providing R&D Support and consultancy services to industry and other User agencies,
Providing non-formal modes of education for the benefit of the Community,
Promeotion of entrepreneurship and job creation,

Dissemination of knowledge.

Providing technical support in areas of social relevance,

: Mentoring Services

a) Interaction with Students & Parents.
b) Counseling to poor students to improve acdemics
¢} Guardianship,
Any other relevant work assigned by the Head of the Institution.

» WORKING HOURS OF THE COLLEGE

The college™s working week consists of 36 working hours, This excludes lunch break, The normal
working hours of the College is from 08.50 a.m. to 4.30 p.m. with 1 hr break. The College remains
closed on second and Fourth Saturdays & Sundays.

: TEACHING DAYS

The College shall have at least 180 full teaching day per vear or 90 full teaching days per
semester. “Teaching Days” here shall mean actual class room/laboratory contacting teaching days

and do not include days of examination / tours/ sports ete.

: WORK LOAD

Workload of a teacher should not be less than 40 ours per week, of which teaching contact hours

should be as follows,
Professor 14 hours/week,

16 hours/week.

18 to 20 hours/week.

These teaching contact hours includes minimum 4 to 6 hours theory load,

Associate Professor

Assistant Professor
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CHAPTER 4

: TRANSPARENCY

The Management, Principal will discuss results of the appraisal with each employee, Sustained
good performance will be a requirement for

Internal promotions.

Eligibility for Study Leave and other benefits.

a
b. Selection Grade Promotions.
o
d. Awards / Apparition

Results of the appraisal will find a place in the Personal file. Non performance will be suitably dealt
with,

: LEAVES RULES

It may please be noted that any leave or compensatory off including permission/movement isnot a

right of the employee by a privilege and should be treated as such

: Casual Leave

* All Faculty and staff are eligible for 11 days CLs in a year during the calendar year,

* Faculty and Staff who have not completed one Yyearof service can avail ClLs only onpro-
rata basis.

* Faculty and staff can avail CL for 3 days only at a streteh.

* Casual Leave can either be prefixed or suffixed with vacation.

* Casual leave not availed in a calendar year will lapse.

* The recognition of the presence of the individual for work is done only based on the
signature of the individual in the attendance register kept for that purpose.

* Saturdays (if nota working day), Sundays/public helidays/restricted holidays/ weekly '
offs can be prefixed and/or suffixed to casual leave,

Casual leave is availed by individuals only on prior sanction. However, due to emergency, the
individual can be absent from duty after taking consent by informing to the concerned authority,
This is permitted only in emergencies. The number of absences will be governed as per the casual
leave rules so far mentioned. However, the absence must be intimated by telephone to the
competent authority. The competent authority for all employees will be the concerned Heads of the
Department. For all the Heads of the Departments, the competent authority is the Principal.

It is the responsibility of the faculty to make alternative arrangements for the academic I,ei;&}h

1§




faculty misses because of the casual leave. The HOD will monitor and take suitable steps 1o see that
no class is unattended. The same should be intimated to the Pringipal.

* Inaddition to central record, the HOD should maintain the casual leave register and
permission granted for the faculty/staff under his/her control and should submit beforethe
last working day to the Accountant for preparing the pay bill.

* The rules and regulations given above may be followed while working out the pay hillfor
that month,

*  Staff members who take leave without prior permission or withouit giving any
information will be treated as leave without pay.

: Permissions/Movements

Depending on urgency of the mater faculty/staff may leave the campus for personal reasonsfor up

to about one hour afier obtaining permission from the *competent authority. Such permission can
be give two times per month anly.

*Competent Authority:

For Heads and all teaching faculty - Principal
For all other staff - Respective Heads of Department

4.3.3: Vacation Leave

1. Faculties who have completed 1 year of service are eligible for a vacation leave of O6days
per semester,

2. Laboratory staff who have completed minimum 1 years of service are eligible for
vacalion as per rules.

However, the vacation will not be » right.  He/she may be retained during vacation, if
required by the Institute.

4.3.4: Earned Leave

Campus Director , Principal, Librarian, TPO and Supporting Staff who are not eligible for vacation,
will be eligible earned leave as per rules.

4.4.: APPOINTMENTS TO IMPORTANT FUNCTIONAL POSTS,

The position of Head of Department, Deans, Chairman of Commiltees, representation in
management Committee, ete, if any, to be made by rotation on tenure basis. This gives to all the
Senior Professors faculty members a sense of involvement and enhances their commitment to the

institution. Deans and Hods appointment shall be for 3 years and it will be continue depends upon
performance.

|




CHAPTER 5

FACULTY ]}_EVELDPMENT & WELFARE
MEASURESS.1: FACULTY DEVELO PMENT
: Higher Studies.

The faculty can be granted study leave for higher studies in the fields of specializationdesirable as
decided by the management / Principal at institutions like IITs and HSCs, and other institutions of
repute. The said facility is limited to one faculty member per department every year, However this
number can be increased at the discretion of the management / Principal. In this connection

following guidelines will be followed:

1) Preference will be given to those opting for doctoral programs, followed by Master’s degree
and second master’s degree on execution of a bond to the effect that he/she shall serve the
college for a period of 3 years after awarding the Ph.D. Degree & after completion of

masters program.

2) In case the sponsored faculty fails to successfully complete the said program he/she would
have to refund the expenses incurred by the college due to sponsoring thefaculty for

such a program,

: Seminars/ workshops/Conferences

Selected staff members are sponsored by the management for seminars workshops and conferences
while meeting the expenses towards delegation fee for the first time and also treating the period of
absence as “ON DUTY®,

The faculties are being deputed to short term/orientation courses during vacation or non- vacation
days without hindrance to the academic work; preference will be given to those, who have to fulfil]

the requirements of rules stipulated for Career Advancement,

The period of absence is treated as “ON DUTY” during the period of attending the courses,




: Promotion of Rescarch

The College aims at providing, promoting research. development, consultancy and such other
profession — promotional activities, involving the faculty at various levels,

Such of those faculty, who exhibit initiative and drive by getting substantial grants for R & D works
or for strengthening the infrastructure in the institute will be suitably be encouraged and receive
special commendations mentioned additional policy (Revision- IT) of DYPSN

» Awards

Excellent Teacher Awards and Excellent Suppﬂrrt Staff Awards have been instituted to encourdage
teachers to put in their best efforts. An appraisal system 10 select awardeesannually for the
Awards has been be put in place so that rio abuse or misuse of the provisions may take place.

Faculty members are encouraged to take up minor research and development projects. Grantswil] be
sanctioned to the extent possible, Travel grants can be sanctioned to faculty ﬁ)‘ présent research
papers at or to attend National or International Conferences in India or abroad, depending on
availability of funds.




: STAFF DEVELOPMENT AND TRAINING: SUPPORT / ADMINISTRATIVE STAFF
Arranging in house training programme for improving communication skills, particularly skills of
writing (with such inputs as grammar at basic level) with the help of the Department of English.
Arranging two-week training programme by way of requesting resource persons including the
retired senior Government officials with experience in Administration and Accounts areas besides
utilizing the services of the Senior Officers, The training programme covers different functional and
ministerial skills as required by the office of a private engineering College.

Arranging training programme so as fo enable the ministerial staff to acquire adequate working
knowledge through hands on experience of computers utilizing the services of Faculty attached
with Computer Centre and online computer software trading as per requirement of the work.

: STAFF DEVELOPMENT & TRAINING: SUPPORT STAFF (TECHNICAL)

In respect of Technical Staff such as Lab Assistants, Lab Technicians ete., refresher Training&
Retraining Programmes shall be arranged in such technical areas. as required in view of changed
curricula (Lab Practical) and also as suggested by the respective Heads of the Departments and
functional heads. Service Benefits & Welfare Measure,

' WELFARE MEASURES

The following are service benefits and welfare measures extended o the employees of theCollege.
Provision of canteen in the campus.

In the event of death of an employee while in service, an ex-gratia of Rs.10000/- is
granted to the dependants of the deceased employee, towards funeral expenses.

The Management grant maternity leave to the women employees, for a period of 180days
and limited to the first two living children.

: GRIEVANCES REDRESSAL CELL

To redress the genuine grievances of staff and students/ so that congenial atmosphere for
studies and smooth working of administration, the College has constituted a grievances
redressal cell.




10.

H,

12,
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15.

16.

CODE OF CONDUCT: STUDENTS

Students are required to carry at all times their Identity card and produce for inspection
when requested by any member of the authority, faculty or staff of the Institute.

Students are expected to have 100% attendance. However minimum 75% attendance is
mandatory to qualify for appearing for the university exams. Late comers are
commencement of elasses will not be allowed to enter the class / premise.

In case a student requires to remain absent, he/she would obtain prior permission for the
Head of the Department / Principal written, clearly stating the reason of absence along with
supporting documentation.

Student should behave and present themselves properly in class, laboratory as well as in the
campus.

Smoking and consumption of liquor, gutka, drugs or any such intoxicating substances is
strictly prohibited in the campus. Anybody found in possession or under the influence of
such items would face sever disciplinary action,

Students must attend each and cvery event as and when organized by the department /
Institute, examinations scholarship etc. The institute aceepls no responsibility for loss of any
advantage by a student on account of his / her failure to do so.

Students must regularly read the notices relating to time tables, activity schedule,
examinations. Scholarship ete. the institute accepts no responsibility for loss of any
advantage by a student on account of his/her failure to do so,

Vehicles of the students will not be allowed in the campus. The Institute will accept no
responsibility for the safety and security of students” vehicle,

Students should strictly observe the safety norms during practicals in the laboratory and
premises of the Institute.

Any change in the Address, E-mail ID, Cell No. should be notified by the student in writing to
the Institute. .

Using mobile in the premises in strictly prohibited. Mobiles should be strictly in switched of
mode during college hours and within the premises,

The attitude and behavior of every student must demonstrate his’her commitment to
Institute’s vision, mission and goals.

Any damage to Institute/Hostel/ Mess property, misconduct in hostels, sexual harassment,
ragging, intoxication found inside the campus will lead to strict disciplinary action of
termination. The rules and regulations of the hostel shall also be strictly obeyed by the
hostellers. Any damage to the Institute’s property may attract heavy fines or replacement of
the same,

Maharashtra prohibition of Anti-ragging Act, 1999 defines the meaning of ragging within
the campus or outside is strictly prohibited. Any student convicted of an offence b ragging
shall be liable to punish as per the provision in Maharashtra Prohibition of Anti ragging Act,
1999 and AICTE regulations.

He / she should strictly follow the rules and regulations of the Institute, AICTE, DTE,
Shivaji University which are in existence and that may be framed hereinafter,

Students will generally be in uniform dress for normal classes. Slippers, short plants a ([

banyan type tee shirts without collar are not allowed in the classrooms. For specific /:'\{ ’

—




funetions and events the students should have formal dress including a coat and tie,
whatever the institute decides,
17. In case of any legal matter, the case shall be exclusively Liti‘;;_igfzthe"jm‘iéﬁiﬂihn.deul'hapur'
District, ’
Any student .viﬂlatiﬁg'_the-m_léa.and'i%guiatinn_s: of the Institute may lead to his / her termination from
studentship or debarring from examinations.

Dr. D. Y. Patl F’ratishth?ﬁ_'s
College of Engineering
Salokhenagar, Kalhapur.
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DRD.Y.PATIL PRATISHTHAN'S
COLLEGE OF ENGINEERING
SALOKHE NAGAR, KOLHAPUR

To.

The Branch Manager,

Punjab National Bank

Shahupuri , Kolhapur.

Bank Statement For Month May - 2023

AIC.No 0357101100127

Subject: Payment of Staff Members NPTL Exam Course Fee

Sir,
It s requested to transfer the following amourts to the espective bank account
of the following staff
below and the cheque no. 288462 Dated:- 19 042023
§r. No. Name : Account No Branch Amount
| |Dr.SureshD. Mane DT pOe Br. Shabupuyi Kop. 1000
1 |Mr.Suyog V. Tate- Patil sT21920M1E Br. Shahupuri Kop. 1000
3 |Mr.SandeepS. Nale BN Br. Shahupuri Kop. 1000
4 |Mr.Gaurav R. Desai wsisl Br. Shahupuri Kop. 1000
5 M. Pravin K. Desa ESTHINONGS Br. Shahupuri Kop. 1000
6 |Mr. Jagannath Vithal Ware T Br, Shahupuri Kop. o
7 [MrsSweta Sunil Khandagale EATHINES Br. Shahupuri Kop. 1000
TOTAL T e
// [
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SWAYAM ONLINE COURSE CERTIFICATION
Chiis certificats is awarded to
SURESH D MANE

Roll No: MR14010064 Jor successfilly completing the Three aradit course

ACCREDITATION OF UNDERGRADUATE ENGINEERING PROGRAMME
July to November 2022

with the consolidated score of 83 %
i the procored axamination iold on 25.02.2023
offered by  Prof. R.K.Dixit

ke e }
P {

NATIONAL /
COORDINATOR DIRECTOR

Director NITTTR, Chennai NITTTR, Bhopal

SWAYAM ONLINE COURSE CERTIFICATION
Thts certificate & anarded to

PRAVIN KRISHNAT DESAI

Roll Mo MR14020015 ﬁr.ﬂam;ﬁ'@mmgdv Three aadi coure
ACCREDITATION OF UNDERGRADUATE ENGINEERING PROGRAMME
July to Nevember 2022

with the consolidated score of 66 %

o the prociored cxamination held on 25.02.2023
ofered by Prof. R.K.Dixit

{ i)’;—' 4".' ] 1’/ -Ta
NATIONAL /

COORDINATOR DIRECTOR

Director NITTTR, Chennal NITTTR, Bhopal




Date 23/2/2023
To,

The Principal,
DYP salokhenagar,
Subject:- To sanctioning the amount of Patents.

Respected Sir,

As mentioned above | have publish my two patents and the total expenses are 8200/- for two
patents,

| would like to request you that please sanction the amount of patent amount,

Following are the details of patent published
3:' Application no Challan No Transaction ID Amm
L1 200049223 +zsumzzoozzsm N-0001014028 | 4100/
2. 202221048158 (2908220016795 | N-OOOI0I389 | 4100/
Total 8200/- |

Kindly 2o through this and do needful,
Thanking You.

*.‘; i e "’*w\io/
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Usend ravi agger

11501 FORM  ANASEYSIS OF COMPOSETE MATERIAL 4 FILING FAN BL AL
LR

A LERT Oudire Baed Traesfor

Toka' Arvaury. ¢ ERiCa

| USING EXPERDMENTS AND THE FINITE ELEVENT METHOD
01 TORM =
L]
IS0 16795 41160 00 147500 1 01000000 |

Amount in Wors: Rupees Four Thousand One Huncead Only
Recewes from RAVI AGGARWAL the sum of T 2100.00 on account of Payment of fee far abave mersioned

ApphoatonFoms

" Ths & & Compuler Qenerated recepl NECNCE no Snature required



Welcome RAVI AGGARWAL r f |

INTELLECTUAL
Costrofier General of Patents, Desiges & Trade FPROPERTY INDIA
Marks e ek A s B
GARA
[See Rele 22(1)]
RECEIPT
Docket No $2473 Date/Time 20220829 17:49:04
To Userld: ravi.aggar
RAVI AGGARWAL
P-15B, Sector-23, Sanjay Nagar
CBR Detail;
N e FYvey Py e 1
1w " Yo | Mg
e T——— W DT | ESshnin1] faddne ! —— e - o L
|TEMPE- | FORM | A NOVEL METHOD OF DESIGN AND MANUFACTURING O
N Y ) B . . »
I [Sazemn i:‘mmu el L bl i Al clane s FOR CEILING FAN
N = - i | |
BN 1 | FoRM | e =)
LI — T T P | [ SORM
Frameasiiiedby Fayioeur Mt |~ altun lacansdins i [ Amwrm s Wedol ANy |
NONI01403 | Online Bank Teansfer 290K22002341% 408 147S001020000001

Total Amount: © 4100.00
Amount in Words: Rupees Fowr Thousand One Hundred COnly
Received from RAVI AGGARWAL the sum of T 4100
Appication/Forms.
'mwlsammgmodrwhomwnoalgmtmnqum

Mo ) t‘ st U 1, L

00 on account of Payment of fee for abave menticned
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Odfice of the Contraler Genesa of Parents. Desigs & Tiade Marks

. o INTELLACTUAL
Wo’ dustelat Policy & Promiption, PROPERTY INDIA
Maristry of Comenerce & industry P g gt |
Gorerurent of Inda e
vy
APPLLATION NUMBER 202221549221
APPLICATION "VvP¢ CROINATY APRLCATION
DATE OF FILAG 230843022
ASPLICANT NAME 1. Pravan Krsshoat Desai
2. 5uyog Yilas Tate. Patl
3. Mr.Sury Dhondsram Pal
4. Ne At Ramehandra Chougale
5 . Mr.Shrikart dnyandeo Bhopale
6. MrAmar Damodar Pati
TITLE OF IWENTION A NOVEL METHDD OF DESIGN AND MANUEACTUSING OF COMSOS TE BLADES FOR CEILING #=
FIELD OF INVENTION MECHANICAL ENCINEBRING =
EMAL (A Pet Recont) reisarche I8 Zpman com

ADOITINNA: FMAL (As Por Racond)  ressarcheCBRgmanl com
TAMAIL(UPDATED Online}

PRIOCRTY DATE

REQUEST 703 EXAMINATION DATE

PUBLICATION DATE (WS £34) 090202
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Depatment of ndusirial Policy & Promation
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INTELLECTUAL
Y INDIA

APPLICATION NUMSER CeX]
APPLICATION TYPF CRINARY APt CaTON
DATE OF LN 2055002

APPLE ANT Nads 1. Fravn Krnhrat Dese

2 . Suyop Vilas Tace-Pad

3 . Mir Sural Dnondiram Pati

& _ M Al Ramchanars Chougale
5 Mr Steikant dnyandec Bhopale
& . Mr Amar Damodas Panil

TITLE OF IVENTION ANA YUS TF COMAROSITE MATERA CLING AN BADE T

EMAENT AAET T

LD OF INVENTION MECHANTLA. ENGANFERING
£ MAL 1AL Per Receen) FOLEAICIN AP r~
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I MAL WSOATED Urhne)

PRICETY DATE
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Certificate No: ICT-26025/23

National Institute of
Jechnical Teachers Craining and Research
Chandigach

MINISTRY OF EDUCATION, GOVERNMENT OF INDIA

Certificate

This is to certify that
DR. RUTIKESH PANDIT GURAV

DR. D.Y. PATIL PRATISHTHANS COLLEGE OF ENGINEERING,

KOLHAPUR, SALOKHENAGAR, KOLHAPUR
MAHARASHTRA

Participated in the AICTE Recognized Faculty Development Programme
on
Soft Skills & Classroom Teaching

Conducted by
Education and Educational Management Department
from
20/03/2023 to 24/03/2023 (One Week)
at
Dr DY Patil Prathisthans College of Engineering, SalokheNagar, Kolhapur

Coordinator Director










' G
‘%* NPTEL Online Certification

{Funded by the Mok, Govt. of Indiz}

This certificate is awarded to
APURVA APPASAHEB LONDHE
for successfully completing the course

Principles of Signals and Systems

with @ consolidated score of 70 %
’ Online Assignments 17.19/25| Proctored Exam f 52.5/75

“Total wumber of candidates certified in this course: 175

frot(}':El:mw Jan-Apr 2022 (éd.ﬁfwr

Orisemear. Custes Sar Conthning Sducaion KPTEL Qoordnater
1 Kesnpur (12 week course} " Kot
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Indian Society for Technical Education
Shaheed Jeet Singh Marg New Delhi — 110 016

CERTIFICATE

This is to certify that Mr/Ms. SURESH D. MANE has successfully completed ISTE
approved Online/SF-STTP/FDP Programme on “Faculty Orientation Program
(STTP) towards Self, Analysis, Academics & Indian Educational System
Approaches” held during 09.05.2022 to 13.05.2022 organized by Dr. D. Y.
Pratishthan's College of Engineering, Salokhenagar, Kolhapur, Maharashtra

Online/P-2022/3883
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2020-2021

Date: 8/01/2021

To,
The Principal,
DYPSN, Kolhapur

SUB: To get funds for research activities.

Respected Sir,

We the following Faculty members wiling to attend a webinar on Solar
and Photovoltaic on Jan 2021 to be conducted by SUN CONSULTANT.
We request you to kindly sanction us the registration amount rupees 2500

Rs per participate we hope you will do the needful and oblige.

Sr.No. Faculty Name Registration Amount
1 Prof. 8. S. Deshpande 2500
2 Prof. P. D. Desai 250C
3 Prof S. R. Lokhande 2500
Total 7500

Please take a note of this application and Sanction the same.

Thanking You

Yours Sincerely
‘v/) Prof. . S. Deshpande M#g;’
i Prof. P. D. Desai |
W; . Prof. S. R. LOWMB%Z_;J;‘?H' :




N CONSULTANTS & BUSINESS SERVICES

: An Art of Excellence
172,173,286 Dasted 27* January, 2021
. Y. Pati's College of Engineering,
Kind attention : Prof, S, Deshpande
Receipt Memo
S. | Item Description Amount
No. received (Rs. )

Receipt of amlount towards a detailed technical orientation on Solar &
Photovoltaics

Prof. Sanjeev Deshpande 2,500/
Prof. Sumant LOkhande 2.500/-
Prof. Pritam Desai 2,500/
Total 7 500-
Discount ~ Instituitional Discount 2,500/
Final total amount received ( without any tax ) 5,000/

Complete technical documentation regarding this series, Solar &Photovoltaics Memories etc. had
been shared via a google drive with all participants on their registered email id with us,

Your's faithfully,
for Sun Consultants & Business Services




CERTIFICATE OF PARTICIPATION
SOLAR & PHOTOVOLTAICS

PRESENTED TO

D

Head of Deptt. - Electrical
D. Y. Patil's College of Engineering, Kolhapur

for Setisfactory Porticipation in o 180 minutes
International Technical Webinar
Your Efforts, Dedication, Technical Communication &

Achievement will be cherished
An elearning module conducted in Janusry, 2021

73/11!(’./:‘:1’1/11: ({'ni.'(/ ;'ermﬁf’;/ :5/1./4 2na '

Ref. : SCBS-S&P-SD-172 Sun Consultants, India

aghaty s ot v 25 sunconsultants7@gmall.com

Germany

Nor Proflc Knowindge (adiag Dirhlen
lwmm-w.v-b‘hvhqlmnh“l-
ek, praase necdy ur
. "Sharlng knowledge is our pass;on creating an Interest is our soaal responslblllty"

CERTIFICATE OF PARTICIPATION
SOLAR & PHOTOVOLTAICS

PRESENTED TO

Fument Lobhande

Asstt. Professor - Electrical
D. Y. Patil's College of Engineering, Kolhapur
for Sotisfactory Participation in o 180 minutes

International Technical Webinar
Your Efforts, Dedication, Technical Communication &

Achievement will be cherished
AN e-learming module conducted i Jamaary, 202)

7z 2 &
[ /n.r( ./3(7:;{1.‘//,41.'(/ .“ant_/rl‘/: Sharina 6
‘ /

Ref. : SCBS-S&P-SL-173 Sun Consultants, India PSE AG
Dig Ly 2igrad. roquiren mo Ink sigrature senconsuitants7@gmali.com
Non Profin Keawiedge tharing Disives
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Dr. D. Y. Patil Pratishthan's

COLLEGE OF ENGINEERING  Date:
*A"Ward Salokhe Nagar, Kolhapur
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pede ~ 2 ) o) Jee?o:

To.

The Principal.
DYPCOE, Slokhenagar.
2™ anuary, 2020.

Subject: Te get permission to attend the International Conference
Applicant: Prof. J. V. Ware

Respected sir,

1 want 10 attend and present research paper in the National Conference to be held on 4® January, 2020 at
Prof. Dr, N.D, Patil College, Malkapur Tal- Shahuwadi, and Dist ~ Kolhaur, So, | request you to allow
me to attend the same and sanction the registration fee Rs. 700/ of this conference.

I hereby attached the conflerence brochure.
Thanking You,
Yours Faithfully,
L
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Our Patrons
Hen, Shivi. Sharadchandra Pavar sabely
Peoriden. Raya Shikaha Sandtha, Socan
Hon, Dr: Anil Pati!
v Ryt Shikshan Semetbo, Saina
Haw, Br. N D, Purit
Memhar, Marsgmg Cotrl, Kayat Shhsbes Sainila, Setars
Hon, Prin, D B. K. Karak
Secretary, Raya( Shikidhan Samius, Setwrs
Hon. Prin, Dy, V.5, Sawant
Sour Secreny. Rant Shillohan Sensths, St
Houw. Prin, Dr. Arun Andhake
Aadieor, Itayat Shikakm Sawita, Sotars
O ganizing Committee
Prin, Dr. Sunal Helkar
Prat De N T Pl Mabars idyaday s, Malhapor-Ford
(& f DS PE d
Conrdimater 1 Dr. B AL Sqrar
Treasurer:  Prof. Do D, B. Bhoge
Ve Free to contuct; Co-Covrdinators:
De S| Barale 98601 17845 (Economics)
Mz K. S Pawar 9552981065 (Histuey)
Me RS, Suta 9420252724 (Commwerce)
D S. K. Khat SEIO11 LW {Hindi)
RSN Lavite 9960713756 (Eughsh)

Members
Prof Smt. Phadatare 8. S.
Prof. Chikboldar B, §.
e Pamde S, V.
Prof. Sontskke M. L
Prof. Smt, Kolate V. M.
Adv. Salokhe S K.
Prof. Misal S, D,

President :

Dy, Adnsik N §.
Prof. Shimgate V. §.
Prof. Chavan SN,
Prof. Gaskwad B L.
Prof. Patil N. M,
Prof Sabale . W.
Prof. Shewade A K

Invitation

agwen, I gives w,

Dy Nationdl ¢onds “Rocent Tronds
Tasves in Languapes, Sicial Soiences ad Comiroe’ oo 048" Tinuiary,
2020, We buge Bat yoar gracous (roenec 30d ctive pasticgwion will

Dear Cilk

Advisory Committee
Hon. Peaf. Dr. Devanand Shinde
Vice- Chissvilor, Shivaii University, Kolhapur
Hon. Prof. Dr, D. €. Tlube
Hesd, Depactimant of Fepnomies,
Shivai Umversity, Kothagnr
Hon, Prof. Dr, Smt. N, D, Parekar
Heswd, Depurement of History,
Shivap University, Kethupur
Hon, Prafl. Dr. A M. Sarwade
Head, Department of Fngtish,
Shivaji University, Kofhsper
Hon. Prof. Dr. Arjun Chavan
Provessor, Depatenent of 1,
Stiivaji Univonsity, Kothapar
Hon. Prof. Dr. R. S. Shindo
Head, Ddpactment of Marsthi, Shival Univessiey, Kolbapar

Book- Post

To,
The Principal | Head

From,

Principal,

Prof. D .N.D.Patit Mahvidyalaya Malkapur-Perid
Tal - Shahuwad|, Dist.- Kolhapur, Pin- 415101
Ph.{02329) 224530

Calt bor pageer
Suls hermus of the National Confercmee:
Fagiak: | New Trende in Euglish Langege esd  |iterstiee Teaching 2
New Treods in Lisguisiics, Socio- Binguistios and Stylismes 3 New

badn
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To,
The Principal,

0.v.P.CO.L Salokhenagar,
Kolhapur

Sub: Approval of funds for registration of ISTE Faculty Life Membership.
Respected sir,

With reference to above mentioned topic, as per the guidelines of LIC Committee of

Shivay University, faculty members of our Institute needs to be registered for technical
socety ISTE(Indian Society for Technical Education).

In acctordance to this, ISTE Faculty Life Membership is to be done. The Life
Membership fee for the same is Rs. 3000/~ per faculty (Rs. Three Thousand Rupees only).

Themtbfﬂnsaneastobedrawnmrouy\ DD in the favour of ISTE, New
Dethi.

So kindly approve the same.
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